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[MANAGER and YOUNG MAN enter.  The stage is virtually 
empty, but for OLD MAN quietly shoveling air in the middle of 
the stage.  All three men are dressed in outdoor work clothes.  
There is an extra shovel on the ground near OLD MAN in the 
middle of the stage.  On the right side of the stage, there is a small 
table with two chairs and two bed rolls on the ground.  The table 
has a light and a few other miscellaneous items on it.]



MANAGER

So, here we are.


[YOUNG MAN peers around; approaches OLD MAN sizing him 
up. OLD MAN just carries on.]



MANAGER

Your livin' quarters are just over there. Your partner here can teach you everything you need to know about the job.  Best of luck then.  


[MANAGER quickly scoots off stage.]



YOUNG MAN

But - 


[Seeing that MANAGER is gone, he walks back to OLD MAN to 
broach some questions with him.  When not noticed a few feet 
away, he moves very close to OLD MAN but remains unnoticed.  
Finally, he taps OLD MAN on the shoulder, which startles him.]



OLD MAN


[Startled]

What?  What is it?



YOUNG MAN

 
[With confidence]

Excuse me. I'm the new man on the job. 



OLD MAN 


[Collecting himself and looking YOUNG MAN up and down]

So you are. 


[Turning back to his shoveling] 

Well the first rule of thumb in this job is concentration. Without it you're bound for mishaps.  Slow time.  Missed spots.  So let me finish my row here if you would.



YOUNG MAN 


[More sheepishly]

Very sorry. 

[As OLD MAN continues shoveling, YOUNG MAN wanders around stage examining the few objects there to examine.]



OLD MAN


[Straightening up and stretching]

O.k. I can break now.  So you're the new man on the job. Well welcome. Your shovel's right over there.



YOUNG MAN



[With gentle sarcarsm] 

That's quite an introduction.



OLD MAN

Didn't the manager explain the job to you?



YOUNG MAN

To be honest, no. 



OLD MAN

Hmm. So let me explain the basics. We're here to shovel.  





[Beat.]

I mean more than just to shovel, but that's functionally our role. 



YOUNG MAN

I see.



OLD MAN

Look around you. 


[YOUNG MAN peers around.] 

We have three hundred distinct rows of ground that we turn over every year. Our goal is to turn over one row a day. 



YOUNG MAN

Seems simple enough.



OLD MAN

May look that way. But it's not. There's both science and art to this job. Science in being efficient throughout the year.  And art in figuring out how to bridge shortfalls.  But with concentration and dedication, you'll be alright.



YOUNG MAN

So should I - just start shoveling?  


[YOUNG MAN picks up shovel and starts vigorously shoveling.] 



OLD MAN

No, no, no! 


[YOUNG MAN pulls up.] 

Your form is all wrong! You'll kill yourself in a week like that!  Just - watch me for a little while to try to learn the proper way at this job. 


[OLD MAN begins to shovel again.]  

To be honest, it takes a good - oh probably three years to really get your form right.  
[YOUNG MAN gives quizzical look to him.]  

And that's if you're focused! 



YOUNG MAN

So how long have you been at it?



OLD MAN

 Let's see. 


[Thinks for a moment.]  

I guess this is my twenty eighth year. 



YOUNG MAN


[With surprise and a bit of fright] 

Wow!  But - not doing - just this?



OLD MAN 


[A little defensively]

Yes doing "just this."  And darn proud of it too!  Except for one year - plagued by vicious rains - we've made our target.  You're too young to understand.  But you get a real sense of satisfaction from this kind of work.



YOUNG MAN

But - do you just do the same thing over and over again - every year? 



OLD MAN

Only if you're exceptional.   



YOUNG MAN

I just can't see doing the same thing for that long.



OLD MAN

Do you plan on breathing that long?  And seeing?  It's all the same.  Just a matter of how you do it.  You'll see after a few years.



YOUNG MAN 


[looking uncomfortable and looking around]

Right.  


[Beat.]  

Maybe I should talk to the Manager to see if there are, you know, other places I might be needed.



OLD MAN

Relax!  Didn't the Manager bring you here?  Just give it a chance. 


[Pause in conversation as OLD MAN keeps shoveling and 
YOUNG MAN watches.]  

So see how I bring the shovel to the ground?  This is critical.  Absolutely critical.  You can't stab at it.  And by all means don't push it in.  See my entry?  Smooth.  The shovel glides into the ground - effortlessly.  


[YOUNG MAN practices motion in the air as he watches.]  

No - you're still digging.  You do that for a day and you'll be on your back for a week. 
[Looking at YOUNG MAN trying to modify his motion]  

Well - that looks better.  Just keep watching. O.k.?  Now look at my transition.



YOUNG MAN

What's the transition??



OLD MAN

So you've glided the nose of the shovel into the ground.  You can't stop there. The transition is how you move from entry into collection. You see?  Combination of physics and focus.  Once you get going, I'll teach you some tricks to take care of your legs, back and arms.  But for now just focus on the basic transition motion a few times here. 


[YOUNG MAN again watching and trying to imitate in the air.]  O.k. Then you move on to step three - the levitation.  See, I like to call it levitation because it implies weightlessness. 



YOUNG MAN

But aren’t you carrying a lot of weight?  To pull the shovel out of the ground with all that dirt on it?



OLD MAN 


[assuredly]

Not if you do it right.  Again here, you just need to capture the full momentum.  Like so. 
[He very deliberately pulls the shovel out for a few strokes, almost 
in a dance like motion.]

I'm of course being overly deliberate for didactic purposes.  To do it like this all the time would be tremendously inefficient. 



YOUNG MAN

So is that it? 



OLD MAN

No.  Major step four is the turn.  After I've completed the levitation, you need to place the contents from your shovel into a second location.  You see how I turn to the right and deposit?  I don't throw the contents.  I don't drop them.  I deposit them.  When you come back around for the re-fill, you will reap what you've sewn.  If you've turned cleanly, then you’ll have an easy time of it on the way back.  If you haven't, you'll be working into the wee hours of the night. 



YOUNG MAN

So that's it?  Should I start? 



OLD MAN 


[with slight amusement]

Taking your first question first, that's not anywhere near it.  To begin with, there's one additional major step - the return - when you replace your shovel and body to begin the process again.  Moreover, there are close to seventy sub-steps for you to master if you're going to make anything of yourself at this job.  Now as for your second question, yes, you can start.  But please go slowly.  


[Both men continue shoveling, with the YOUNG MAN trying to 
do as the OLD MAN has instructed.]



YOUNG MAN 


[after a period of silence and while still shoveling]

I know this may sound like a stupid question, but - what good does it do for us to turn all this ground?  I mean, I know we all have to work, but -  



OLD MAN 


[Pulling up from shoveling]

Actually, it's not a stupid question at all.  In fact, it's a critical one.  From my point of view, you can't do your job effectively unless you know how it fits into the larger picture.  Our organization is affiliated with the central government.  Among the great many objectives that the central government is pursuing is one related to strategic nutritional positioning.  Sounds complicated I know - but in a nutshell, it just means that we as a society need to ensure that we have sufficient access to quality nutritional sources, even in times of crisis or war. So you see - 



YOUNG MAN  


[pulling up from his shoveling and interjecting]  

So we're preparing the soil for planting? 



OLD MAN


[slightly frustrated] 

Please - a little patience.  If that were the explanation I would have said so. 


[YOUNG MAN begins back in a somewhat belabored way and 
OLD MAN re-composes himself into his didactic position]  

Now where was I?



YOUNG MAN

Talking about nutrition?



OLD MAN

Right, the SNP.  So in order to preserve this strategic nutritional positioning, we need to maintain secure and robust sources of different food types.  If you were paying attention as you were escorted here today, you would have seen a number of barns and fields of cows. 



YOUNG MAN 


[while continuing his work]

I did.



OLD MAN

Although not widely known, government statisticians noticed an abnormally high and increasing infant mortality rate among calves around fifty years ago.  We couldn't identify the precise reasons for this abnormality - but we stumbled onto a potential work-around to address it - exposure of the cattle to a naturally occurring chemical known as CDB.  But unfortunately, no one’s figured out how to artificially reproduce the chemical.  So here we are.



YOUNG MAN 


[looking quite perplexed]

My apologies, but - I guess I'm not sure I understand the connection between what we're doing and your story about the cows?



OLD MAN

Oh.  Right.  Sorry.  The chemical I referred to - CDB - is only released from the soil in very limited areas - this being one of the best sources of it.  So we turn the soil as the means to release the chemical.  It settles, depending on winds and other meteorological factors, in various collection spots a few miles from here.  It’s then administered to a core livestock population maintained elsewhere.  Clear enough now?



YOUNG MAN 


[stopping for a moment and thinking]

But why can't the government just install some machines here?  Wouldn't that make more sense?



OLD MAN

You would think so.  But it doesn't work.  Not because the machines can't perform the function.  But when they tried the machines, they found that the CDB was substantially diluted.  Something to do with the interaction of the equipment with the chemical.



YOUNG MAN

You sure seem to know a lot about this stuff.  Shouldn't you be working in a different job?



OLD MAN

Funny you should say that.  I did start in a desk job.  As a scientific analyst with the Agency of Advanced Agriculture.  Back when I wasn't much older than you.  



YOUNG MAN

That must have been interesting.



OLD MAN

It was.  I loved every minute of it.  And I was a damn good analyst, if I do say so myself.



YOUNG MAN

So what happened?  I mean how did you end up out here?  



OLD MAN

It's a long story.



YOUNG MAN

Well sounds like I'll be here for a while.



OLD MAN

I just had a sort of problem - working in the office.



YOUNG MAN

How so?



OLD MAN

It's not so easy to describe.  But, well - you have to understand, we were all poring over reams of statistics.  So you had to be quiet to respect the concentration of others.  And I just had this problem - with talking out loud when I worked. 



YOUNG MAN

Don't alot of people do that?



OLD MAN

Trust me this was different.  I would break into really loud babbling without even knowing it.  I guess it was just the stress of the job.  But whatever the reason, it was causing a real problem.  So my supervisors insisted that I take a temporary leave.  

And one of them had the idea that it should be doing something physical so my mind would have time to heal itself.  Ironically enough, my analysis had indicated the need for higher exposure of livestock to CDB and this means for increasing the release of CDB.  So they assigned me to this job.



YOUNG MAN

But you said that you’ve been doing this for thirty years!? Didn’t they ever give you the chance to go back?



OLD MAN

They did.  Six months later, they brought me back to the office.  



YOUNG MAN

And?



OLD MAN

I started back without a hitch.  My first few weeks back were the most productive I had ever had.  


[Pause, thinking back.] 

But then it started again.  At first I ignored the interruptions - and the other analysts tried to as well.  But eventually I snapped.  Not that they asked me to leave again.  I asked that they place me back in the field.  When they hesitated, I insisted.  And I’ve been here ever since.


[OLD MAN returns to work and YOUNG MAN looks on in 
stunned silence.]



YOUNG MAN 


[aftter a prolonged pause]

I don’t know what to say.



OLD MAN

You don’t have to say anything.  Trust me, it was all for the best.



YOUNG MAN

But, but have you been happy doing this – all these years?



OLD MAN

Happy is a funny word.  I’ve been content.  Everybody’s got to work.  And I take great pride in my work – since I know it makes a difference in the world. 


[pause]  

I also realize that what I left behind wasn’t inherently better – just different.



YOUNG MAN

Do you ever run into your – you know, problem out here? 



OLD MAN

Not often. 


[Mulling the question and his answer a bit]

I mean I do slide into it occasionally - but only when I’m under a lot of stress.



YOUNG MAN

Uh-huh.



OLD MAN 


[with a sort of sad smile]

You want to know the funny thing?  On those few occasions when I do fall back into it, when I’m babbling on out loud, I’m talking about my analysis – from back then.  Twenty eight years ago…


[YOUNG MAN keeps shoveling, but OLD MAN can see he’s 
been affected my OLD MAN’s story.]



OLD MAN

But enough about me.  How did you find your way to this placement?  



YOUNG MAN

Well I never knew what I wanted to do.  So once I hit second stage training, when they slot you into a technical path, I got herded into chemicals.  Which was fine since I couldn't put my finger on anything better.  I sleptwalk through second stage and by the time I finished they had lined me up with Manager.  And here I am.  



OLD MAN

Well it’s a good thing too.  I can already tell you'll be a good one.  Look - not even a day and you're already picking up proper technique.



YOUNG MAN

My back doesn’t feel that way.



OLD MAN

Where does it hurt?



YOUNG MAN

Down here 


[points to his lower back]  



OLD MAN

Let me take a look at a few strokes.  


[He watches as YOUNG MAN goes deliberately through the 
motions.]



OLD MAN

I see the problem.  Sorry I didn’t notice it before.



YOUNG MAN 


[pulling up]

What is it?



OLD MAN

Simple transition problem.  Remember how we talked about the importance of leveraging your momentum from your gliding entry into collection? 


[YOUNG MAN nods]

Well you’ve got a glitch in the transition.  You’re double dipping.  See? 


[OLD MAN shows him in deliberate fashion how he’s stopping 
and then-restarting in the middle of the collection.]  

Just that simple.  


[YOUNG MAN tries to correct his motion as OLD MAN looks 
on.]



OLD MAN

That’s better.  Do you feel less strain?



YOUNG MAN

Actually I do.  Thanks.


[They both work in quiet for a little while.]



YOUNG MAN

Don’t you ever get bored out here?  And, you know, just want to get away to do something else?



OLD MAN

Not really.  Certainly not anymore.  This is what I do.  And as I said, I’m pretty contented with doing it.  There’s nothing else out there for me anyway.



YOUNG MAN

But what about a family - are you married?



OLD MAN

Just never got around to that.  And with our schedule, frankly there’s not a lot of time for it.  Last guy had a wife and two children.  They housed them in a separate place just down the road.  The wife worked at the agri-center and the kids were in their first phase training.  He would see his wife at nights – and the kids once a week.  Just seemed to confuse him.  And then he would come back to work distracted, less productive.  



YOUNG MAN

But it doesn’t have to be that way.



OLD MAN

I suppose not.  But seems like it often is.



YOUNG MAN

But even if not for a family, there’s a whole world out there to explore.  I sure want to have a chance to see some of it.



OLD MAN

Ah, youth.  And you think there’s something different waiting for you out there?



YOUNG MAN

You bet I do!



OLD MAN

Well there’s not.  First off, you know we’re all bound by our work placement requirements.  Second, even if you could secure some sort of leave, a lot of the rest of the world isn’t safe for people like you and me.  And most importantly, you wouldn’t be contributing.  You’d just be confusing yourself with different people and places that don’t add up to anything different anyway.  



YOUNG MAN

Boy, you know how to throw cold water on a guy!



OLD MAN

Oh, don’t get me wrong.  I’m not trying to give you a hard time.  It’s just I know how all of these things turn out.  And you’re lucky.  You’ve found a place where you can ply your skills, make a difference and be taken care of.  You’ll only muck things up for yourself if you try to walk away from what’s already good enough.



YOUNG MAN

I get it.  You’re just worried that I’ll leave you without a second man to do the work here.



OLD MAN:  

Nonsense.  They’ll find another soon enough. I'm just being honest.  About what’s good for you.



YOUNG MAN

Either way, I may have a hard time keeping the focus you’ve got for too long.  Maybe I’ll just need to go out and make the mistakes to learn better.



OLD MAN


[pulling up]  

Well for now, no need to worry about that.  


[smiling] 

You’ve only been out here one day.  


[Peering around] 

How about we break for the day and go enjoy a little dinner.



YOUNG MAN

Sounds good to me.


[They exit.]
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[Six months later, in the field.  Scene begins with both men 
working away, but you can see YOUNG MAN getting frustrated 
as he works.]



OLD MAN

What’s the problem there?  Are you running into tough ground?



YOUNG MAN 


[in a passive/aggressive tone]

No problem.


[They continue to work, but again YOUNG MAN is sighing and 
exhibiting his frustration while digging.]



OLD MAN

Well, if you are, then – 



YOUNG MAN 


[interrupting in a firm voice]

I said, it’s nothing!


[OLD MAN gives the physical signals of saying, “fine, excuse me 
for asking”.]



YOUNG MAN 


[straightening up and leaning on his shovel and sighing]

I’m just sick of this.



OLD MAN 


[trying to be sympathetic and helpful]

Why don’t you take a break?  I’ll handle the rest of today’s work – and we can catch up later.



YOUNG MAN


[still somewhat agitated]

It’s not about a break!  It’s everything.  Nothing against you, but I, I just don’t think I can take this anymore!    



OLD MAN

Slow down!  We all get into a funk now and again.  Just taking a walk to let off steam will do you a world of good.



YOUNG MAN

You don't understand!  A walk is a walk – and then I’m back in this, this hell of a life!



OLD MAN 


[shaking his head]

I think you’re the one who doesn’t understand.  You’ve got these high-falutin notions of all that awaits you in the world out there.  It’s as if I’ve wasted all my breath on you these past six months…



YOUNG MAN

You are who you are.  I can respect that.  But I'm not you.  I’ve told you before I just don’t know how you’ve stayed out here so long.  It may make you feel comfortable, but it’s driving me batty! 



OLD MAN

Meaning what?  You don’t think you’re leaving?



YOUNG MAN


[Sighing] 

I told you I can’t keep going like this.



OLD MAN

But, but what about the work?  You’re just going to walk away from what we’ve been working so hard to accomplish?



YOUNG MAN

I'm sure you’ll have a new companion in no time.



OLD MAN

But what about - us?  I mean I, we have a relationship.  You’re just going to abandon me?



YOUNG MAN

If you care at all about me, you’ll want me to go – since that’s what's best for me.



OLD MAN

Honestly, I think you’re making a mistake – and you’re just too young to know it.


[MANAGER enters.]



MANAGER

Hullo.  How are we doing?


[OLD MAN stares over at YOUNG MAN indicating it’s his 
responsibility to answer.]



YOUNG MAN

We’re fine.



MANAGER

O.k. then.  Someone at the facility said they heard a commotion over here. 


[He begins to walk away.]



YOUNG MAN

Well you see – 


[MANAGER turns back] 

– although I absolutely appreciate what you’ve done for me - you know in giving me this job –



MANAGER

What are you talking about?



YOUNG MAN

The job.  I’m talking about the job - and thanking you for giving it to me.



MANAGER 


[turning again to leave]

My pleasure.  But please get back to work.



YOUNG MAN 


[again interjecting before he can leave the stage]

But what I’m trying to say is, that - although I appreciate your having given me this opportunity - what I mean to say is - 



MANAGER


[with impatience]

What is it?? Out with it!



OLD MAN 


[interjecting]

He’s trying to say he wants to leave.



YOUNG MAN

Yes, I suppose that’s right.



MANAGER 


[amused and turning to OLD MAN]

So you’ve scared off another one, have you?  



OLD MAN 


[offended]

That’s just not right, I – 



YOUNG MAN 


[interrupting]

No, it’s not.  He’s been wonderful – a real mentor.  I’m just not  - cut out for this kind of work.



MANAGER

And you've fully thought this through?



YOUNG MAN

Well yes sir.  I've certainly tried.



MANAGER

Old Man - didn't you tell him about the system - about the extreme relevance of what you're doing out here?



YOUNG MAN

He did.  But I just feel like there may be something more for me out in the world.  



OLD MAN

Can’t we just give him a break, some time away, so he can come back once he's got the wanderlust out of his system?



MANAGER 


[magnanimously]

No, no.  There’s no reason to hold back a YOUNG MAN who feels he’s better than all of this.  Let him find his way in the world.  It’s every man’s right, you know.  


[MANAGER turns to walk away.]



YOUNG MAN

Oh you don’t know how happy this makes me feel!  I’m going to start by – 


[MANAGER turns back and interrupts.]



MANAGER

But you should know that, what with you're leaving, we'll need to re-evaluate the functioning of the site.



YOUNG MAN

What?



MANAGER

I guess it's about time to give those machines another chance.  



OLD MAN

But that wouldn't make any sense!  We can find another replacement.  And I'll do better next time. 



MANAGER

I'm sure you would.  But to be honest it's gotten quite tiresome rotating partners through for you.  No, I think the time has come to re-think our whole process out here.  



OLD MAN

But - but -


[launches into very loud, somewhat incoherent discussion of the 
relationship between topography and chemical accumulation, 
contrasting accumulation levels for artificial chemicals with those 
of organically derived chemicals.  YOUNG MAN and 
MANAGER continue their debate over the noise of OLD MAN’s 
spewing.]



YOUNG MAN

Look what you've done!  



MANAGER

You mean what you've done.  



YOUNG MAN

That's not fair!  I had no idea that by leaving - 



MANAGER

Well now you do.  A good lesson in taking responsibility for your actions!  



YOUNG MAN

But - 



MANAGER

I really don't have alot of time right now.  Other pressing matters.  I'm sure you understand.  So, if you're leaving, you need to come right now.  There is quite a bit of paperwork you'll need to fill out  and some financial settling up to complete in order to initiate a transfer.  


[Pause as YOUNG MAN is frozen.]



MANAGER 


[impatiently]

Well?! 


[Beat.]  

Then I'm leaving.  


[He exits.]



YOUNG MAN

I can't just - ! 


[Calling after to MANAGER]  

Once he's better - 


[Pause as YOUNG MAN peers hopelessly offstage towards where 
MANAGER exited and back at the still-babbling OLD MAN.] 
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[Six months later.  In the field.]



YOUNG MAN

So you're sure you'll be alright?



OLD MAN

Of course I will.  I've been taking care of myself out here for thirty years!  Don't you worry about me.



YOUNG MAN

It's just with what happened last time - 



OLD MAN

I know.  I told you I can't control when I'll react that way.  But it only happens when I'm under severe stress.  And now I have his assurance that he wouldn't be making any changes in protocol when you leave.  Of course, I will miss having you around here.



YOUNG MAN

And I'll miss you too.  But I can't wait to start exploring to see what else the world has in store for me.



OLD MAN

So if nothing else you have your hopes and expectations.  Just don't blame me when you're disappointed.


[MANAGER enters.]



MANAGER

So - this is your big day, is it?



YOUNG MAN

I have all of the paperwork here - all completed.  


[He fumbles through his pockets, pulls out some folded sheets and 
hands them to MANAGER.]


[MANAGER peruses the sheets one by one.]



MANAGER

Yes, well I think that's everything.  And OLD MAN, you're ready to release this young man into the great unknown?  



OLD MAN

What else can I do?  



MANAGER

One of your little episodes could help.  It certainly did last time.  



YOUNG MAN

So is that it?  Am I free to go?



MANAGER

That's it.  Best of luck then.  


[MANAGER turns to go.]



YOUNG MAN

You don't know how happy this makes me feel - 



MANAGER 


[turning back]

Oh - except we do still need to settle up financially.



YOUNG MAN

Oh - sure.



MANAGER

So?



YOUNG MAN

I have my wages from last week.  Should I wait here for you to come back for the wages for the first half of this week?



MANAGER

No.  I meant the penalty.



YOUNG MAN

Come again?



MANAGER

The penalty.  For your early departure.



YOUNG MAN

I wasn't aware of any penalty.  How much is it?  I'll give it to you now.



MANAGER

Let's see.  Your contract was for three years, and you're leaving after one, so that would be two years salary.



YOUNG MAN

What?!!



MANAGER

And to keep this simple, why don't you just deduct two days pay from the penalty amount you give to me.  O.k.?



YOUNG MAN

But - but I didn't know about any penalty!



MANAGER

Oh - how disappointing!  It was part of the contract - the one you signed when I first met you at your training site.



YOUNG MAN 


[confused]

I, I can’t pay that.  I don’t have that kind of money!



MANAGER

What?  You don’t have it?  Then how in the world are you going to leave?  


[With feigned sympathy]  

Oh my, now I understand.  You poor thing.  What with all your your dreaming about what's waiting for you elsewhere, you didn’t go back to research the terms of your employment!  Well, that’s o.k.  We’ll just act as if you never mentioned it.  You’re doing such a good job - we’ll happily keep you.



YOUNG MAN 


[still confused]

Right – but that – can’t – be.



MANAGER 


[triumphantly]

And yet I’m afraid it is!



OLD MAN 


[to YOUNG MAN]

Let him go.  He’s just confusing you! 



MANAGER 


[amused]

Yes, do let me go.  I have other less "emotional" tasks to attend to.



YOUNG MAN 


[regaining his balance and becoming defiant]

He can go!  But I’m going too!  And, I’m not paying any penaly to leave!  


[YOUNG MAN begins to walk off stage.]



MANAGER 


[stiffening up]

I’m afraid that’s just not an option young man.  We have a contract and we will have it strictly enforced!



YOUNG MAN

Whatever you’re talking about is criminal!  I was just a schoolboy – I didn’t know anything about it!



MANAGER 


[still firmly]

Well now you know.  And it’s an important lesson in your becoming more than a schoolboy.  Right Old Man?


[OLD MAN starts back into babbling.]



YOUNG MAN 


[beginning to storm off stage]

I’m not your prisoner! 



MANAGER 


[briskly walking to catch up to leaving YOUNG MAN and 
grabbing on to him]

This is for your own good!  You won’t make it as a fugitive!  Old man – stop your whining and help me!



YOUNG MAN


[struggling]

Let me go!  


[MANAGER and YOUNG MAN struggle with one another.  OLD 
MAN approaches still talking almost in a sleep walk, holding his 
shovel.  He lifts the shovel and slams it on to the head of YOUNG 
MAN, who slumps down to the stage.]



MANAGER 


[with OLD MAN still talking in the background and dusting 
himself off]

It’s about time!  


[Shakes himself to re-compose then leaves the stage.]
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[Six years later; OLD MAN and YOUNG MAN in the field, mid-
day, working away in a vigorous manner.  They both appear older 
in physical terms, with six years having passed.  But it’s not 
noticeable at the outset relative to their shoveling.]



YOUNG MAN

Have you noticed a different odor around here the last few days?



OLD MAN 


[kiddingly]

Nothing different from your usual stench.



YOUNG MAN

I’m serious.  


[Pause while he continues to shovel.]  

I definitely smell something different.



OLD MAN 


[pulling up to take a whiff]

Nope.  


[Take’s another deep inhale]  

Wait, -


[nodding his head] 

– no - I do smell something.



YOUNG MAN

Were you ever trained as to the odor of CDB?  


[Before letting the OLD MAN answer]  

I wonder if whatever we’re doing is provoking a higher rate of release…



OLD MAN

I doubt that’s the case.  I mean, I’ve never known that to happen – and it wouldn’t be consistent with the original research on CDB.



YOUNG MAN

What do you think it is?



OLD MAN

Could be anything – something blowing in from cattle farms, something to do with more moisture in the ground.



YOUNG MAN


[pausing to shovel and ponder his response]

But focus on the smell.  


[Shaking his head] 

It doesn’t smell to me like it’s coming from the barns – and why would there be more moisture in the ground?  We haven’t had rain in two weeks.  


[OLD MAN just keeps shoveling not giving a lot of attention to 
YOUNG MAN at this point.]



YOUNG MAN

Think about it.



OLD MAN 


[very slightly agitated for the interruption]

Think about what?! 



YOUNG MAN 


[ignoring his last comment]

What did we do two weeks ago?



OLD MAN

The same thing we’re doing right now –


[pointedly] 

except with more focus.



YOUNG MAN

No think back – we made that adjustment in the transition.  Remember?



OLD MAN

So, yes.  I do remember.  


[Pulling up to wipe sweat from his brow] 

But that was just to accommodate for the dullness in the shovels, until we got them replaced or sharpened.  


[Then returning to his shoveling.]



YOUNG MAN

Right, but there is definitely more of a downward angle in the collection.



OLD MAN 


[yanking up quickly, reflecting his growing impatience]

I said I don’t have the patience right now for your detective work!  Let’s focus on finishing this row and we can talk when we’re done.  



YOUNG MAN 


[plowing ahead]

I’m just wondering if this new technique is what’s producing the smell – and if the smell is in fact reflective of a higher level of CDB being emitted.  



OLD MAN

Haven’t you heard a word I’ve been – 


[then with some anguish]

Uuh!  


[Leans over on his shovel]



YOUNG MAN

Are you o.k.?



OLD MAN 


[wincing, but resuming his work]

I’d be fine if it weren’t for all of your jibberjawing!  It’s just a little pain in my chest.



YOUNG MAN 


[now showing some interest]

Hey – I’m no doctor, but that doesn’t sound too good.  And I’ve never heard of a connection between excessive conversation and heart problems.



OLD MAN 


[defensively]

That’s right - you’re no doctor!  So don’t you worry about it.



YOUNG MAN

O.k., o.k.  Sorry I asked.


[They continue to shovel for another few moments, with YOUNG 
MAN backing off his discussion in recognition of the fact OLD 
MAN is apparently under real strain.  Then OLD MAN leans over 
again; but this time he ends up crumbling to his knees and 
groaning; YOUNG MAN rushes over.]



YOUNG MAN

Hey!  Are you o.k.?!



OLD MAN 


[continuing to groan and with difficulty speaking]  

I – can’t – breathe –


[now writhing on the ground.]


[YOUNG MAN rushes around the stage, frantically looking for 
someone then shouts.]



YOUNG MAN

Help!  Someone!  Help!


[OLD MAN is continuing to writhe and groan.  MANAGER 
saunters on to stage.]



MANAGER


 [in a short tempered tone]

Now what’s the matter here?



YOUNG MAN 


[running back over to OLD MAN]

Please – help! 



MANAGER


[walking over to OLD MAN]

Oh - I see.  


[As MANAGER approaches, OLD MAN convulses.  Then he is 
quiet and motionless.]



MANAGER 


[kneels down next to MANAGER and checks his pulse]

Let’s see.  Yes – I’m sorry to say that’s it.  He’s dead.



YOUNG MAN 


[frantically trying to stir OLD MAN]

Wake up!  Say something!  


[Trying to pull him up as MANAGER looks on sympathetically]  Wake up!



MANAGER 


[stepping behind YOUNG MAN and putting a hand on his 
shoulder]

There, there.  It’s o.k.  I’m quite certain he’s dead. 


 [Assuming a cheerier tone]  

But he lived a full life!  And was a stand up guy if I do say so myself.  


[In a serious and insincere tone] 

We will all certainly miss him dearly.  


[MANAGER now takes hold of both of OLD MAN’s arms and 
starts to drag him offstage.  Speaking with some difficulty since he 
is dragging OLD MAN]

And - don’t you worry.  We’ll see that he has a proper burial.  I know this may be a difficult moment for you – but keep in mind the work at hand.  The old man would have wanted it that way.  


[OLD MAN makes a muttering sound as the MANAGER is 
dragging him offstage.]



MANAGER 


[looking back at YOUNG MAN]

Was that you?


[OLD MAN again grunts, but this time louder.]



MANAGER

Hmm.  Perhaps I was wrong.  


[Again acting somewhat put out and directing this next line to 
YOUNG MAN]  

Get some water. 


[As YOUNG MAN is still sort of frozen trying to make sense of 
the situation]  

Move, man, move!  We don’t have all day here!


[YOUNG MAN snaps out of his daze and hurries offstage and then 
back again with a bucket of water.  He hands it to MANAGER 
who proceeds to throw it on OLD MAN.]



OLD MAN 


[reacting to the dousing of cold water]

Whu – where am I?



YOUNG MAN

Thank God!  We thought you had died!



OLD MAN 


[with more groaning]

I feel like I did…



MANAGER 


[more sharply]

Well do you feel well enough now to get back to work?



OLD MAN 


[trying to get back to his feet] 

Yes, of course – 


[then slumping again]

It may just take a few minutes, that’s all.



MANAGER

I’m sorry old man, but if you can’t perform the job required, we'll have to replace you - even if you’re not dead.



OLD MAN 


[now struggling that much harder to get to a standing position]

But I’ve only – fainted.  I’ll be fine.  Just give me a little while to recover – that’s all.  



YOUNG MAN 


[trying to be convincing to the MANAGER]

I can cover for him until he’s back on his feet.  That won’t be a problem.  And we’ll lose more in the long run - if we try to bring in a new man.



OLD MAN 


[concurring, if still with some difficulty in getting the words out]

He’s – right.



MANAGER 


[reluctantly]

Well 


[beat] 

alright.  But we can’t lose our schedule.  And if the old man isn’t back on his feet by then, we’ll have no choice but to make a permanent change.


[At same time]



OLD MAN

Fine, fine.



YOUNG MAN

Thank you.



MANAGER 


[pointedly to OLD MAN]

And next time, take more care with yourself so that we don’t have this kind of unpleasant spectacle – 


[now kiddingly] 

or at least finish the job!  


[Laughing alone at his own joke.]  

Well then.  


[He walks briskly offstage.]
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[Takes place in a kitchen.  A man, ANDREW, in his late thirties 
and his wife, AUDREY, about the same age, are in the process of 
unpacking groceries and putting them away.  Both are dressed 
casually  - ANDREW in jeans, a sweatshirt and walking shoes, 
AUDREY in stretch pants, tennis shoes and a sweater.]



ANDREW

So, what did you think?



AUDREY

About what?



ANDREW

The play – did you get a chance to finish it?



AUDREY

Oh – yea – I did.  [Looking at the bread she's pulled out of the bag]  Wait a second - this isn't stone ground whole wheat!



ANDREW

What?  



AUDREY

It's enriched whole wheat.  Did you at least buy the stone ground whole wheat too?



ANDREW

I don't know.  I just bought whole wheat bread.



AUDREY

But this isn't the right one.  Didn't you look at the bread picture I put in the shopping booket?



ANDREW

Well - 



AUDREY

Andrew!  Do you know how much time I put into preparing that "I'm a guy who can't think straight in a grocery store" booklet for you?  I mean how much simpler can I make it?



ANDREW

Sorry.  I'll pay closer attention next time.  I just figured whole wheat bread was whole wheat bread.



AUDREY

Well it's not.  



ANDREW

Apparently.  Listen - I can run back out and pick up the right bread.  But what about the play?  



AUDREY

What about it?



ANDREW

Honey - please.  I just need some feedback.  I feel a little lost with it right now - like I need a new direction to release it.  



AUDREY

I don't have alot of time to talk now.  I've got to pick the kids up in fifteen minutes.



ANDREW

Well can you at least give me a two minute reaction?  



AUDREY

Sure.  Let's see - how best to put this.  To be honest, I’m not sure I really understood it.  
[ANDREW starts to speak, but AUDREY continues through]  

I mean, obviously I understood the words on the page, I read the whole thing.  But it seemed like, I don’t know.  Hey – these aren't the organic strawberries.  The strawberry page clearly says organic.  The regular strawberries are caked in chemicals.  Can you get the organic strawberries too, when you go back for the bread?



ANDREW 


[a little deflated with the less than overwhelming input, but 
pursuing the conversation further]

Sure.  I'll get those too.  But, so –


[thinking of how best to phrase the question] 

did it at least hang together, you know, as a piece?



AUDREY 


[trying to be reassuring]

Yea.  No, it, it did.  I mean for the most part.  The Sisyphusian underpinnings were quite clear.  In fact, almost too clear.  But, at the same time, there were some things that just didn’t fit that theme. 



ANDREW

For example?


[Taking a bite out of an apple she’s unpacking]

Like although the older guy seems at peace with the absence of broader meaning in his existence – and does the whole bring sanctity to the moment even while your shoveling shit thing – he’s not exactly pure in his state of mind.  Since you introduce both psychological limitations and a lurking notion of evil or external constraint in the form of the other guy.



ANDREW

Manager?



AUDREY

Right.  So I don’t know whether to give you credit for nuance and complexity or just assume that you confused whatever it was you were trying to say.



ANDREW

Hmm.  Tough choice.



AUDREY

And how is it that a society that's so advanced so as to have developed concepts like "strategic nutritional positioning" can't figure out how to build a decent machine to replace the two guys shoveling?  



ANDREW

O.k.  That's a fair question.



AUDREY

And for that matter, what the hell kind of psychological condition is an overvoice?  I mean, it doesn't exactly fit any established prototypes for psychosis.



ANDREW

But the story isn't meant to be realistic.  His overvoice is a just one of the invented conventions to make the point of the story.  



AUDREY

Which is?  



ANDREW

It's a parable for our collective quest for -



AUDREY


[interrupting]

Actually I don't have time for this now.  I'm sorry.  I have to be there to pick up the kids in ten minutes.  You know how they get when we're late.



ANDREW

But you can't just leave me all shot full of holes here.  Can't you just give me one tidbit of constructive feedback?  To help me move the story forward?  



AUDREY

I don't know honey - you're the writer, not me.



ANDREW

Maybe I should have stuck with making widgets.



AUDREY

Oh - honey - it's just one play.  Maybe what the play needs is what you need - to lighten up a bit.  



ANDREW

What the hell does that mean?



AUDREY

You know - just take it in a lighter direction - more upbeat.  You're more comfortable with the silly/happy stuff anyway, right?  Listen - I really have to go right now.  Sorry.  But good luck.  


[Grabbing her coat and walking offstage.]  

And don't forget the bread and strawberries.  



ANDREW

I won't.   
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[Six years later, take 3.  The simple patch of dirt has been 
transformed into a bustling office building.  Cheery looking 
professionals are buzzing about OLD MAN, YOUNG MAN and 
MANAGER, all of whom are still dressed in their drab outfits from 
the earlier scenes, but while standing at chic standing desks 
reviewing papers.]



EAGER MALE WORKER BEE/GARY

Sir – I’m so sorry to interrupt, but we have a somewhat urgent situation on our hands.



OLD MAN

Not a problem.  What’s the situation?



GARY

Well, we just received a call from the Nobel prize office.  And they've been so overwhelmed with official nominations from governments the world over regarding your development of practical applications for the use of CDB – just yesterday, there was apparently a rally outside their headquarters – well you see they’ve asked that we issue letters to all of the members states in the United Nations asking them not to take any further steps on our behalf.



OLD MAN

Of course, of course.  I mean, we’re not interested in causing them any trouble whatsoever.  We’re just about helping all of the people of the world to live healthier, more satisfying lives, right?



GARY

That’s right sir.  That’s our motto.



OLD MAN 


[turning back to his papers]

So you tell the folks in Sweden that we'll get letters out right away. 



GARY 


[somewhat sheepishly]

I’m sorry to interrupt again, sir, but –



OLD MAN 


[looking back up from his work]

My apologies for not letting you finish!  What else my son?



GARY

Well, they’ve also raised a concern about how to frame your award.



OLD MAN

Frame?  Huh. I always thought you got some sort of little statuette.



GARY 

No, no sir.  I mean for what achievement they’ll be granting grant the award.  Their rules apparently require them to identify one discrete accomplishment in one of their set categories.  Although they're assuming Chemistry to be the category, they are having difficulty deciding between CDB’s application as a cure for the common cold, its use in addressing world hunger and its application as an elderly female aphrodisiac.  They want to know whether you have an opinion on the subject.



OLD MAN

Well, to be honest, I don’t care much one way or the other.  But I wouldn’t want to give you a final answer without consulting with my two partners in developing these wonderful, life enhancing technologies.  Gentlemen?



YOUNG MAN

Yes sir.



MANAGER

Yo.



OLD MAN

We have a situation on our hands.  



MANAGER

Do tell.



OLD MAN

You see, our friends in Sweden want to know for what accomplishment we should be awarded our Nobel prize – and they’ve focused on applications 13, 27 and 102.  



YOUNG MAN

Wow – that’s a tough call. 



MANAGER

Yea – I don’t see a clear answer there.  I would just leave it up to them.



OLD MAN

Exactly what I said.  So there you have it – a unanimous decision.



GARY

Very good sir.  I’ll get back to them poste haste.


[OLD MAN and YOUNG MAN return to their papers, as 
MANAGER approaches OLD MAN]



MANAGER

Excuse me old friend.



OLD MAN 


[again looking up]

Mm hm?



MANAGER

I had a question for you.



OLD MAN

Shoot.  



MANAGER

Well – it’s not so easy to discuss.



OLD MAN

Go on.  You know you can trust me.



MANAGER 

Of course.  Well – you know how you were suffering from those – you know, emotional issues – before?



OLD MAN

I sure do.



MANAGER

But you got over that stuff, right?



OLD MAN

Not only did I get over it – I couldn’t feel any  better if I tried!



MANAGER

Well, even with all of our success here, and all of the charitable work we’ve been able to do to give back – and notwithstanding my beautiful wife and family and 3 handicap – I’ve been experiencing a little – I guess you’d call it sadness – you know, depression.



OLD MAN

Don’t you worry one iota about it!  With just a smidgeon of psychotherapy and some light medication, I cracked the code in no time!  I’ll get you in touch with my therapist this very afternoon!  I guarantee you’ll be back to your old jovial self in a matter of weeks.



MANAGER 


[relieved]

Thanks.  I really appreciate it.



OLD MAN 


[enthusiastically]  

That’s what friends are for!


[As the prior conversation is ending, an eager and attractive female 
worker bee has entered from stage left and approached YOUNG 
MAN]



CAROLYN

Excuse me, sir.



YOUNG MAN

Oh, Carolyn – how are you?



CAROLYN 


[blushing because he knows her name]

Oh – just fine sir.  I – just wanted to – oh dear – this is so silly.  


[Turning to walk away]

I’m sorry for having interrupted you.



YOUNG MAN


[Standing up and walking after her]

Please – don’t go.  I would love to help you with your question.



CAROLYN 


[turning back, but still embarrassed]

Well – you see.  I’ve always admired you so much!



YOUNG MAN 


[smiling]

Isn’t that nice!



CAROLYN

You see – this is foolish.



YOUNG MAN

Now, now.  I insist you go on.  



CAROLYN 


[collecting herself]

You know that wonderful book you wrote – about all your travels around the world – and the wonderful discoveries you made?



YOUNG MAN

You mean my travel journal?



CAROLYN

Yes – the one that won the Pulitzer Prize.  



YOUNG MAN

You mean the first one that won the Pulitzer?  



CAROLYN


[pulling a book out of her purse]

Right.  Well - I was just wondering if you wouldn't mind signing a copy for me - if it wasn't too much trouble that is -   



YOUNG MAN

It would be my pleasure.  


[He signs and then looks up – and over to OLD MAN and 
MANAGER]  

This book reminds me of a song!  Gentlemen – please join me! 


[All of the characters, including GARY and CAROLYN, launch 
into Everything’s Coming Up Roses - "Things look swell, things 
look great, gonna have the whole world on a plate, starting 
here, 
starting now, honey, everything's coming up roses!" - while 
dancing arm in arm.]
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[Kitchen.  Unpacking groceries again.]



ANDREW

So?



AUDREY

I don't see the salad dressing.  Didn't you buy the dressing?



ANDREW

I don't know.  Was it on the list?



AUDREY

It was definitely on the list.  And it's in the standard items section of the pamphlet.



ANDREW

But I thought I was only supposed to buy what's on the list.



AUDREY

And whatever's in the standard section that I don't put on the list.  Remember?



ANDREW

I don't know.  Listen, if I didn't get the dressing I can run back out for it.  But did you read the new scene?



AUDREY

I did.  But before we get to that, can you also pick up some more cottage cheese?  



ANDREW

Sure.  Any particular kind?



AUDREY

It's in the pamphlet.  Standard section.  Just pay attention to the picture since we need the 2%, not the 1% or the 4%.



ANDREW

Fine.  2%.  But what did you think about the new scene?



AUDREY

Oh - the new scene.  Yea - I read it.  Very cute.



ANDREW

So you liked it?



AUDREY

It was cute.  



ANDREW

And?



AUDREY

Well - just cute, right?



ANDREW

I don't know.  I mean, there's supposed to be some underlying irony and meaning conveyed through the humor. 



AUDREY

That didn't exactly come through.  



ANDREW

So it didn't work.



AUDREY

No - I'm saying for what it was, it worked.  I don't see the organic granny smiths here.  Did you get those too?



ANDREW

I did.  But help a dying man, would ya?  What should I do now - with the play? 



AUDREY

I don't know.  Maybe lighter wasn't the best idea.  What about a different direction - just trying to say whatever it is you think you're trying to say - but more directly.  You know what I mean?



ANDREW

Sort of. 



AUDREY

If nothing else, it might be a good exercise.  



ANDREW

Any more specific ideas on how to be more direct?



AUDREY

Yea - by not being indirect.  Listen - I've got to run and pick up the kids.  But don't forget the -



ANDREW

Salad dressing and cottage cheese.  I won't.  See you tonight.



AUDREY

Bye.
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[Empty stage, except for ANDREW.]



ANDREW

Hi.  Let me introduce myself.  I’m Andrew - the writer.  Of this piece de resistance.  So what can I tell ya?  I mean, maybe I shouldn’t be up here at all.  The whole set up with a play is such that you don’t see the author, you see the characters.  And they’re supposed to do the heavy lifting.  On the other hand, why should the characters have all the fun?  Not that this is exactly fun.  Is it fun for you?  Didn’t think so.  But none of it really is.  I mean, there’s fun.  Of course, there’s fun.  I don’t have to tell you that.  But so what.  It’s not all about fun is it?  But if not, I mean, what else is there?  Aren’t all the other things in some way just about you’re getting to have fun at some later point?  Or  - you’re helping someone else - so that they can have a little fun?  But then we’re back to it all just being about fun. Funny that.  Actually, the word funny is sort of funny.  I’m trying to think of why.  [Pondering] I was going to say you have red and ready, but that doesn’t exactly make the case.  Let’s see.  You have – you don’t have green and greeny.  What are the other words that extend with the “ny” at the end?  

In any event, it can’t all just be about having fun.  You know what I mean?  Meaning you can end up in a seriously troubling box.  Where you’ve got on one side – how many sides does a box actually have?  Forget the box metaphor.  The point just being that virtually everything you can describe is either something you experience or not.  A pretty basic point – and one that’s hard to argue with.  Or should I say with which it’s hard to argue.  Or should I just stop it.  Stop it!  I mean, I may be on to something very dramatic here.  And wouldn’t want to ruin things for the rest of you.  But what if – what if?  What if the sky is blue and the pope’s a Jew?  I had a professor who once said that.  But what if there is no “there.”  I mean it is what it is.  Wherever you go, there you are. [Chuckle]  This is actually fun.  But there we go again – back to fun.  I guess I really haven’t gotten to the dark side of this equation.  But what if?  What if you had a choice.  Since fun isn’t really all that fun.  What if someone told you that you could re-live your life as you’ve lived it up ‘til now or that you could just pass?  I mean, that’s life.  That’s the mix of the fun with whatever you call everything else.  Fun sounds like such a selfish word.  So let’s switch to good.  But either way, you find yourself in a funny place.  So to speak.  Is this annoying?  Honestly, it is for me.  And I don’t just mean the writing part.  

We do it every day.  We get up and theoretically we choose.  What we’re gonna do - really whether we're gonna do.  I know – most of the world just gets up and tries to find something to eat – but forgive me the sob story.  Let’s just assume we’ve climbed high enough up the hierarchy of needs – or for that matter, don’t even.  I mean, why even bother looking for food and shelter if there’s nothing more to it.  Unless it’s not even a choice.  And we just have to muddle through.  

Yuck.  Yuck yuck yuck yuck yuck.  That’s funny.  [Chuckle].   Or disturbing.  Is anyone else bothered by this?  I would say you should be, except that sounds so preachy.  Preach.  Preachy.  Now there’s a “y” tack on that stands for a rule.  So why doesn’t that work with funny.  Fun.  Funny.  Bun.  Bunny.  A ha.  Sun.  Sunny.  So there is a logic to some of this stuff.  

Can I get a little more serious with you guys?  No?  That’s alright.  The serious stuff sounds even more preachy.  All about the curse of giving animals consciousness.  And whether it’s even consciousness when you can’t really even discern a purpose.  Blah blah blah.  Blah blah blah blah blah blah.  Whew.  I feel better already.  But it does make you feel a lot like a watch.  You get wound up and then you die.  Or if you’re Shirley Maclaine, you get re-wound.  So my life as a watch.  I knew I had vision.  Get it.  Watch.  Vision.  Ba Dump Bump.  And for my next trick.  Whoo – I’m dying up here.  Which is just what I said would happen before.  Tick, tock, tick, tock, tick, tock.  It is pretty amazing that throughout your entire life, you breathe and your heart beats.  But just takes us back to being automatons.  Spawning other automatons.  And so on and so forth.  Beget begat.  Begin the beguine.  Then again maybe its about how you grease your wheels.

On the other hand, does it make a difference if you try to attach your soul to some larger cause or purpose?  It certainly puts you in your place, wherever that may be.  As they say, humility is a virtue.  Or was it that humility killed the cat?  In any case, acknowledging a purpose larger than your little selfish notions and needs might free you from the illusion of your angst.  On the other hand, maybe it just turns you into a different kind of automaton, just that much more faceless – and a heck of a lot less interesting to the extent your just reading out of someone else’s playbook.  

I certainly don’t have any answers here.  But let's check in with the boys back in the field to see if they've made any progress to speak of.  
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[Kitchen and groceries.]



AUDREY

So this may be an all time low for you.



ANDREW

So you at least read it?



AUDREY

I mean with the groceries.  I don't see half of what I put on the list here.



ANDREW

I guess I'm a little distracted these days.



AUDREY

I'll say.  Listen, you know you don't have to keep flogging this play.  I mean there is life beyond your laptop.



ANDREW

I know.  But I feel like I do need to progress it somehow.  And I really do want to make it into something that says something.  Speaking of which, did you read the scene?  



AUDREY

I only had time to skim it.  



ANDREW

And?



AUDREY

Umm - it was interesting.



ANDREW

Dagger.  In the heart.



AUDREY

But I mean good interesting - in a Woody Allen on drugs sort of way.  



ANDREW

But?



AUDREY

But - now that you've tried these different directions - I just wonder if - to bring closure here - you can't somehow tie together alot of these pieces - the underlying story, the lighter tone, the more direct ramblings.



ANDREW

Sure.  No problem.  In fact, I think I have a macro for that.



AUDREY

I'm just trying to be helpful.  I mean if there's a script for me to follow in giving you feedback, please just get it to me before we start.



ANDREW

Sorry.  I'm obviously just a little lost right now.



AUDREY

Listen - I really have to run.  So are you undistracted enough now to try again with the groceries?  Or should I just do it with the kids.



ANDREW

Tempting.  But my sense of pride demands that I take another shot - at the groceries that is - and this time I'll try harder.



AUDREY

I'm sure you will.  Bye.



ANDREW

Bye.
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[Seven years later, take 4.  OLD MAN, YOUNG MAN and 
MANAGER in the field.]



MANAGER 


[kneels down next to OLD MAN and checks his pulse.]  

Whup.  That’s it.  He’s dead.



YOUNG MAN


[frantically trying to stir OLD MAN]

Wake up!  Say something! 


[Trying to pull him up as MANAGER looks on sympathetically]  

Wake up!



MANAGER 


[stepping behind YOUNG MAN and putting a hand on his 
shoulder]

There, there.  It’s o.k.  I’m quite certain he’s dead.  


[Assuming a cheerier tone]

But he lived a full life.  And was a stand up guy if I do say so myself. 


[In a serious and insincere tone] 

We will all certainly miss him dearly.  


[MANAGER now takes hold of both of OLD MAN’s arms and 
starts to drag him offstage.  Speaking with some difficulty since he 
is dragging OLD MAN]

And - don’t you worry.  We’ll see that he has a proper burial.  

I know this may be a difficult moment for you – but keep in mind the work at hand.  The old man  - would have wanted it that way.  So please do your best to keep up with schedule until we can find you a new mate.  



YOUNG MAN 


[with angry sarcasm]

Oh fine!  That’s just wonderful!


[As MANAGER is still dragging OLD MAN slowly across the 
stage, YOUNG MAN begins to dig back in with anger to his 
shoveling, whistling a mockingly cheery tune.  Before MANAGER 
has fully exited, ANDREW enters from the other side of the stage.]



ANDREW 


[shouting across the stage to MANAGER]

You there.  Hold on.  You - stop!



MANAGER 


[looking back]

What – me?  



ANDREW 


[authoritatively]

Yes, you.  Right, stop.  Come on back here.


[MANAGER starts to walk back without OLD MAN]

Bring him along too.



MANAGER

Please – I don’t want to drag him all the way back.  He’s quite heavy!



ANDREW 

Gimme a break.  Just have him get up and walk back himself.



YOUNG MAN


[after MANAGER and YOUNG MAN look at one another]

You bastard!  He can’t walk back.  For God’s sake, he’s dead!



ANDREW 


[assuming a calmer tone]

Relax everyone.  I know as well as anyone, that he’s not really dead. 


[OLD MAN opens his eye to peek while still lying on the stage, as 
ANDREW catches him peek]

I see you!  Just get your sorry self up and walk on over here.



OLD MAN 


[a little defensively, standing up and dusting off]

O.k., o.k., give me a minute here.  



MANAGER 


[explaining to ANDREW]

We were all just trying to maintain the integrity  - of the story.



ANDREW

Ha!  As if there was any to begin with.  That’s like trying to preserve the gentility of a whore house.



YOUNG MAN

Who are you anyway?



ANDREW

I'm the key to your future - and your past for that matter.



OLD MAN, YOUNG MAN, MANAGER

What?  Huh?



ANDREW

I'm your creator.  



OLD MAN

The last thing this story needs is some delusional messiah.  Can't we just get on with it?



ANDREW

But that's exactly what I'm here to help you do.



MANAGER

And how do you propose to do that?



ANDREW

A game show!  In which Young Man here gets to play against Manager for his freedom.



OLD MAN

And what am I supposed to do.  Just continue to play dead?



ANDREW

No.  You'll be on Young Man's team.



YOUNG MAN

I don't know.  I mean how does this make any sense?



ANDREW

Forget making sense!  Just think of it as an incredibly lucky stroke of fate - for you to have a chance to finally win your ever elusive freedom.  Fair and square.



MANAGER

And what's in it for me?  Aside from more stage time that is.



ANDREW

If you win, Young Man and Old Man are yours for life.  You can do with them what you like and they'll have no rights to challenge you ever again.



OLD MAN, MANAGER, YOUNG MAN

Hmm.



ANDREW

So if everyone's ready, let's get ready to rumble!  


[To OLD MAN and YOUNG MAN]

For purposes of the game, you'll be the Blue Team.  And - 


[motioning to MANAGER]

you'll be Team Blue.  The event will be broken down into three sections: an opening round, a lightning round and an isolation round.  


[To OLD MAN AND YOUNG MAN]

You two will be able to consult with each other prior to giving an answer, but you can only give one answer as a team.  In each of the first two rounds there will be a time limit of 30 seconds to respond to each question.  So unless anyone has questions about the rules -


[no one else says anything]

- we can get started.  The first question goes to the Blue Team.  Blue Team, is belief in God a reflection of one’s appreciation for the complexity of the universe or a reflection of one’s ignorance of its complexity?




[OLD MAN and YOUNG MAN confer.]



OLD MAN

Belief in God, however complex, is a reflection of universal ignorance.



ANDREW

Sorry.  Team Blue?



MANAGER

God’s belief in us is a reflection of God’s appreciation for the complexity of our ignorance.



ANDREW

That's the answer we were looking for.  Next question.  Team Blue - does religion promote peace or war?



MANAGER

War promotes religion and peace promotes war.



ANDREW

You got it!  O.k. – Blue Team, What came first – the chicken or the egg?  


[Blue Team confers for a while, with clear disagreement between 
OLD MAN and YOUNG MAN]



ANDREW

Time is up.  I need an answer.



YOUNG MAN

The egg.



ANDREW

Wrong.  Team Blue?  



MANAGER

The egg.



ANDREW

Right!  Blue Team - what is the origin of the chemical CDB? 



OLD MAN 


[jumping right in]

I know this one! It was developed to reduce the bovine infant mortality rate.  



ANDREW

I’m sorry.  That’s wrong.  Team Blue?



MANAGER

Your mind’s eye? 



ANDREW

Right!  So Team Blue, is it better to always be closing or never be closing?  



MANAGER

To never close being.  



ANDREW

That's the one!  Blue Team - what is the cost of a free market?  


[Again Blue Team confers with clear signs of disagreement]



YOUNG MAN

The soul of its people.  



ANDREW

Wrong.  



MANAGER

Nothing.  



ANDREW

Right on!  So Manager, tell me, what is 2+2?



MANAGER

5.



ANDREW

Correctomundo.



YOUNG MAN


[clearly agitated]

This is ridiculous!  Even I know that’s not right!



OLD MAN

Of course it’s not!  This is an outrage!



ANDREW

I’m the judge of right and wrong here.  You just keep playing the game.



OLD MAN

But I refuse to play a game that makes no sense!



YOUNG MAN

Me too!



ANDREW 

And yet you exist.  Sort of.  Anyway, here's an easy one for you.  Does medicine cure illness or cause it?



OLD MAN 


[quickly responding]

Cures it of course.



ANDREW

I’m sorry.  That’s not right.  It causes it. Team Blue - true or false, governments protect their people.



MANAGER

False.  Governments protect themselves and destroy their people.  



ANDREW

Right!  O.k.  That’s the end of the first round.  Let’s hear a round of applause for both of these teams.  


[ANDREW – looks out to audience to try to get them to clap.]  

We’ll now move to the lightning round.  In this round, I’ll throw out a question and either team can answer by chiming in first.  First question of the lighting round is - if 80% of life is just showing up, what’s the other 20%?  



MANAGER

The 80/20 rule.



ANDREW

Right. Is it better to do what you do well or do well with what you do? 



OLD MAN

Best to do that voodoo that you do so well?



ANDREW

No.  Ten seconds for an answer from Team Blue.



MANAGER

Neither.  The question implies a much higher degree of purpose and control than can credibly be assumed.



ANDREW

True.  Next question – what is the airspeed of an unladen African swallow?  


[buzzer – no answer]

No one ever seems to know the answer to that one...  Next - does capitalism lead to infinite productivity or infinite conflict?  



YOUNG MAN

Productive conflict?



ANDREW

Right!  That’s actually right!  Wait a second –


[looks over the side of the stage]

I’m sorry.   The judges have told me that answer is unfortunately incomplete.  Team Blue?



MANAGER

75% chance of infinite productivity, whereby it will take virtually no human capital to produce an infinite amount of capital goods; and 25% chance of global destruction as a function of the combination of ethnic conflict with de-centralized access to weapons of mass destruction.



ANDREW

Right – that was the answer we were looking for.  Next question - Is there life after death?



MANAGER

Is there death after life?



ANDREW

Right on.  What’s more important, self assurance or self doubt?  



MANAGER

Neither – there is no self.



ANDREW

You got it.  Come on Blue Team - speak up!  Next question.  Does a dialectic produce the truth or obscure it?  



YOUNG MAN

Produces it?



ANDREW

I'm sorry no.  Team Blue - ten seconds for your answer.



MANAGER

Neither, and it sure does chew up a lot of time in the process.



ANDREW 

Right.  Next question - If time is money and you can buy time, does time increase or decrease in value with time?  



OLD MAN

It decreases, but you can depreciate it on your books.



ANDREW

Nope.  Team Blue, do you have a different answer?


[Buzzer.]



ANDREW

Sorry – out of time.  Next question, is it better to live for today or build for tomorrow?



MANAGER

The question is a logical fallacy.  Tomorrow doesn’t exist.  



ANDREW

Yes sir!  And that's the end of our lighting round!  Let's hear another round of applause for the Blue Team and Team Blue.  We’ll now move to our final round – the isolation round.  



[Pointing to Young Man]

Now I don't want to be overly dramatic, but this will be your last chance for redemption.  So please think carefully before answering.  For your final questions, you'll each have two minutes to come up with the correct answer -  

Oh - I'm sorry - we're out of time.  But thanks to all three of you for playing.



YOUNG MAN

What??  



ANDREW

Don't sweat it!  You'll have your chance for freedom and ultimate redemption next time!



OLD MAN

But where does that leave us now?  



ANDREW

Right where you started.  Listen, I've got to run.  But best of luck with everything.  It's been alot of fun, if you know what I mean.


[Andrew exits.]



OLD MAN and YOUNG MAN

But - 



MANAGER

Stop your complaining.  You didn't get any of the answers right anyway.  



YOUNG MAN

So what now?



MANAGER

What do you mean, what now? Back to work!  


[OLD MAN and YOUNG MAN look at each other and then 
reluctantly go pick up their shovels and start back to digging.  
Manager exits.]
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[Kitchen.  More groceries.]



AUDREY

I'm just going to say right now I hated it.



ANDREW

That bad?!



AUDREY

Worse.  I mean, how did any of that - have anything to do with anything?!  



ANDREW

I just thought it would be sort of fun.  And bring a different dimension to things.



AUDREY

Well that you achieved.  I think addled and inane would be appropriate descriptions for that new dimension.



ANDREW

Wow.  Well at least I evoked some response.



AUDREY

And my God - a game show motif - could there be anything more tired and cliched??



ANDREW

Whoa Nellie!  I was just trying to follow your words of wisdom - lighter, more direct, integrated - 



AUDREY

Then I'm sorry for having ever said anything in the first place.  



ANDREW

I guess I am too.  But what about the groceries - I must have missed something, right?



AUDREY

Actually no.  So far I don't see any problems.  Maybe by getting all of that bad writing out of your system it unblocked some sort of grocery store vision gene.  



ANDREW

So at least I've got that going for me - which is nice.  But what am I supposed to do now?  With the play that is.



AUDREY

For starters, you've got to find your way back to the drama.  All I see now are words.  



ANDREW

So double order of drama, hold the words.  



AUDREY

Something like that.  Listen, I have to run to pick up the kids.  I'll see ya later.



ANDREW

Bye. 
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[Six years later in the field, again.] 

[As the scene begins, OLD MAN and YOUNG MAN are shoveling away.  OLD MAN appears comfortable and consistent in his shoveling, whereas YOUNG MAN appears excessively labored in his shoveling.  After a few moments of shoveling, we see YOUNG MAN running into resistance in his shoveling - as he encounters a large rock or root.  First YOUNG MAN struggles with the resistance, pushing his shovel at it harder and harder.  Then we see him start swinging his shovel wildly at it.  At this point OLD MAN pulls up and gives YOUNG MAN a signal to take it easy.  At this prompting, YOUNG MAN puts his forehead down on his shovel in a sign of intense distress.  OLD MAN approaches YOUNG MAN and puts a hand on his shoulder to comfort him.  YOUNG MAN throws OLD MAN's arm off his shoulder and ends up pushing OLD MAN away in the process.  OLD MAN gives YOUNG MAN a stunned and hurt look.  MANAGER enters on hearing commotion.  In seeing the scene, MANAGER just shakes his head "no" to YOUNG MAN.  YOUNG MAN puts his head in his hands and MANAGER turns to go.  YOUNG MAN then bull rushes MANAGER from behind and tackles him to the ground.  As YOUNG MAN and MANAGER fight, MANAGER reaches for YOUNG MAN's shovel which is on the ground nearby.  As MANAGER is about to swing the shovel at YOUNG MAN, YOUNG MAN gets control of MANAGER's arm and wrestles the shovel away from him.  During this fight, OLD MAN has devolved into his babbling.  YOUNG MAN, with control of the shovel, decisively slams the shovel on to MANAGER's head twice.  As he's about to strike him a third time, MANAGER slumps into a lying position.  YOUNG MAN, in disgust, drops the shovel.  As he's about to walk over to check on OLD MAN, MANAGER somehow musters enough energy to revive, reach out for the shovel from the ground and swing it at the backs of YOUNG MAN's legs, knocking him down in the process.  MANAGER, from his knees, then raises the shovel above YOUNG MAN and drops a heavy blow to his head, knocking out YOUNG MAN.  MANAGER then slumps back into an unconscious state as well.  OLD MAN, having watched this last brutal sequence, falls to the ground himself, suffering an apparent heart attack.]
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[Kitchen, more groceries.]



AUDREY

So you're back to your old tricks again.



ANDREW

But I thought I was finally on a roll.  



AUDREY

Wrong mustard.



ANDREW

Wait a second - 


[he takes the mustard she's holding]

Grey Poupon - country style - that's what's in the standard section.  I made sure to match it up with the picture.



AUDREY

True.  But the list calls for regular dijon style.  And whenever the list conflicts with the standard section, the list controls.  



ANDREW

But what difference does it make anyway?



AUDREY

A big difference.  Trust me.  You try cooking this mustard chicken dish with country dijon.  



ANDREW

Fine.  I'll go back and pick up another mustard.



AUDREY

Great.  



ANDREW

So I'm afraid to ask.



AUDREY

Oh right - the new scene.  



ANDREW

Survey says?



AUDREY

The good news is that you're shopping precision does seem to be in an inverse relationship to your writing instincts.  



ANDREW

Meaning you liked the new scene?



AUDREY

Well I wouldn't go that far.  I mean, I enjoyed seeing rather than hearing for a change.  But, when I said find the drama, I didn't mean find the melodrama.  And I certainly didn't mean you had to turn them all into mimes.  



ANDREW

Getting frustrated.  Getting very frustrated.



AUDREY

Don't get me wrong.  It's on the right track.  I'm glad to get back to the original story.  It has its problems, but it has its charms too.  What about just bringing a new character into the mix to achieve a resolution?



ANDREW

What kind of character?



AUDREY

I don't know.  Maybe like a Kung Fu kind of guy, who rolls on to the scene out of nowhere and shakes things up.  



ANDREW

I think I know what you mean.



AUDREY

Listen - I gotta run.  To get the kids.  Please don't forget the mustard.  Regular dijon.



ANDREW

I won't.  
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[Six years later in the field, again.]



MANAGER

I’m sorry old man, but if you can’t perform the job required, we'll have to replace you - even if you’re not dead.



OLD MAN 


[now struggling that much harder to get to a standing position]

But I’ve only – fainted.  I’ll be fine.  Just give me a little while to recover – that’s all.  



YOUNG MAN 


[trying to be convincing to the MANAGER]

I can cover for him until he’s back on his feet.  That won’t be a problem.  And we’ll lose more in the long run - if we try to bring in a new man.



OLD MAN 


[concurring, if still with some difficulty in getting the words out]

He’s – right.



MANAGER 


[reluctantly]

Well 


[beat] 

- alright.  But we can’t lose our schedule.  So I’ll bring in a temporary replacement for a few weeks.  And if the Old Man isn’t back on his feet by then, we’ll have no choice but to make a permanent change.


[At same time]



OLD MAN

Fine, fine.



YOUNG MAN

Thank you.



MANAGER 


[pointedly to OLD MAN]

And next time, take more care with yourself so that we don’t have this kind of unpleasant spectacle – 


[now kiddingly] 

or at least finish the job!  


[Laughing alone at his own joke]  

Well then.  


[He walks briskly offstage.]


[Brief pause as YOUNG MAN stands and OLD MAN remains 
crouched on the ground.]



YOUNG MAN 


[somewhat timidly]

Are you o.k.?



OLD MAN

I don’t know.  



YOUNG MAN 


[trying to be optimistic]

Well, at least your alive.  



OLD MAN

Yes, at least I’m alive.  



YOUNG MAN

With a little rest, I’m sure you’ll be fine.



OLD MAN

I suppose that’s right.  


[Beat]



YOUNG MAN 


[moving to return to his shoveling]

So I’ll just get back to things, so we don’t fall too far behind.



OLD MAN 


[again trying to get back up]

Don’t think I’ll be leaving you in the lurch like that – 


[but again falling back].



YOUNG MAN 


[now rushing over to him]

Come on now.  That’s no way to recover.  Here.


[he helps pull him over to one side of the stage]

You just rest here.  You can give me some pointers on my form.  



OLD MAN

I guess it does make sense for me to stay here for a little while.  But then –



YOUNG MAN

Right.  Just a little while.  Until you’re back on your feet.  


[YOUNG MAN now proceeds to work very vigorously to try to 
accommodate for the fact he will be shoveling alone.  OLD MAN 
sits, staring listlessly at YOUNG MAN.]



OLD MAN 


[after a spell]

What if I don’t get better?



YOUNG MAN 


[continuing to work]

Don’t give it another thought.  I’m sure you’ll be back on your feet in no time.



OLD MAN 


[without conviction]

Right.  


[Then still worried]

But what if I’m not?



YOUNG MAN


[continuing to plow ahead]

I just don’t see how it helps to think about that.  Look – you’re already a lot better than you were just a few minutes ago!



OLD MAN

I guess that is true. 


[Beat]

It’s just – I don’t know what I would do if I couldn’t continue.



YOUNG MAN 


[now pulling up to rest and be more attentive to the conversation]

It’s not that I want to be naive.  But we don’t have any evidence to believe you have a chronic problem.  Whatever just happened to you has only happened once in thirty five years!  


[Again trying to show optimism]  

I’m no doctor, but if I were, my prognosis would be a good one.



OLD MAN 


[weakly kidding]

Now I wish that you were a doctor.  But this could be the beginning of the end for me.  You have to at least admit that’s a possibility.  



YOUNG MAN

No matter what, it’s not the beginning of the end.  It would just be a new beginning.  
[Now sincerely quizzical]  

Actually, what would happen if you were to – you know – move on?



OLD MAN 


[with more vigor]

See!  You do think I’m done for!  Well, to answer your question, it’s just that.  I get my papers.  There’s a stipulated transition allowance I would be given.  And then I would be cast out. 


[Beat]  

I shudder to think of it.



YOUNG MAN

But maybe it's a good time for us both to go.  Right?  



OLD MAN

I'm not going anywhere unless they carry me out!  



YOUNG MAN

Right, right.  


[Beat.]  

You’re not.  And you don’t need to be.  Because you’ll be just fine.  



OLD MAN

Listen –  I know you’re just trying to –  but you really should get back to it, since there’s just one of us able to work right now.



YOUNG MAN

Right.  


[YOUNG MAN resumes in a labored fashion, again with OLD 
MAN staring on.  After a moment, MANAGER briskly returns to 
the stage with a NEW MAN.]



MANAGER

So – 


[looking around]

 – it looks like you’re already behind! 


 [YOUNG MAN just starts to shovel faster on hearing this.]  
[Looking at OLD MAN] 

I wonder if I’m being too lenient here.  Anyway.  You both caught some good luck.  Turns out there was a new man just slotted for a temporary re-assignment.  So -

[motioning to the NEW MAN] 

- show him what it is you two do so that he can be of some use.  I’ll be back in a short few weeks.  And -


[looking at OLD MAN] 

- if you’re not back on your feet – 



OLD MAN 


[trying to muster some firmness]

I’ll be back.  I promise you.



MANAGER 


[turning to leave and exiting the stage]

Well, we’ll see about that then, won’t we.



NEW MAN

So what is it that you two do?



OLD MAN 


[mockingly]

What is it we do – what kind of question is that?  



YOUNG MAN 


[to NEW MAN]

He doesn’t mean to be short.  He just ran into a little - health issue.



NEW MAN

The Manager told me – said he was pretty much done for.



OLD MAN 


[defensively]

That’s not true!  And if you think you’re just going to walk in here and take my job away - 



NEW MAN

Whoa!  Relax Old man.  You’ll have no competition from me – 



OLD MAN 


[interjecting]

Damn right, I won’t!



NEW MAN

I’m just following orders, like everyone else.  



YOUNG MAN 


[to NEW MAN]

So where are you coming from?



NEW MAN

Just over there.  


[Realizing that they don’t know to what he’s referring]  

Inside the processing plant.



YOUNG MAN

Oh.  So you probably know about CDB - the chemical we're trying to release here through our digging.





NEW MAN

CDB?  Doesn't ring a bell.  But to be honest, I didn't pay much attention to what was going on at the processing plant.    



OLD MAN 


[sneering]

Figures you wouldn’t.  You don’t seem like the type who can appreciate the value of hard work done well.



NEW MAN

On that we can agree.  Since that so-called value is a mirage – an illusion.  But, setting that fact aside for the moment, what exactly am I supposed to be doing here?



YOUNG MAN

Well, you know the chemical I just mentioned, CDB?



NEW MAN

Unh huh.



OLD MAN 


[pointedly, to YOUNG MAN]

He doesn’t need to know all of that stuff.  He’s only going to be here for a week anyway.



YOUNG MAN 


[confused]

But you’ve always said it’s critical for someone to understand how all of this fits into the bigger picture, right?



OLD MAN

Trust me – this case is different.



NEW MAN 


[to YOUNG MAN]

I have to agree with the old man.  I don’t need to know the background.  If you can just tell me what to do, then I can at least get started.



YOUNG MAN

Well, in a nutshell, we’re just shoveling.  


[Beat] 

But there’s an unbelievable amount of form and technique involved if you’re not going to break you’re back.



NEW MAN

But as he said -


[motioning to OLD MAN]

- I may only be here for a week.  So maybe I should just, as they say, dig in?



OLD MAN

Yes, that’s exactly what you should do.



YOUNG MAN

O.k. then.  Just follow my lead.  You see this row?  We’re trying to remove and replace the ground in the row in the same way you see all behind you – and over there.



NEW MAN

Sure.  I see.  


[YOUNG MAN returns to work, occasionally looking back at 
NEW MAN.  NEW MAN is trying to go after it, but looks a little 
out of control.]



YOUNG MAN

No – you really don’t want to do it like that.  See this motion?  


[Demonstrates a smoother glide to it and NEW MAN tries to 
imitate, looking somewhat foolish in the process.]  


[For encouragement, but without a lot of conviction] 

That’s better.  Sort of.  


[And they go back to shoveling.]



YOUNG MAN

So have you done much physical labor?



NEW MAN

Not really.



OLD MAN


[sarcastically]

What a surprise.



YOUNG MAN

So I wonder why they put you here – even as a substitute.



NEW MAN

To be honest, they viewed me as a rabble rouser inside the plant.  I think they were just looking for any excuse to get me out of there – without making it look like I had won.  And I guess they figured I couldn’t cause much trouble out here, what with only the two of you around.



YOUNG MAN 


[intrigued]

Well that sounds interesting!  What were you doing – that was causing the trouble?



OLD MAN

We don’t need to invite trouble here, now do we?  I mean, we’re already on shaky ground.



NEW MAN

The old man’s right.  No reason to muck things up for you, especially since I’ll only be here for such a short time.



YOUNG MAN

But it couldn’t hurt to hear just a little bit.  There’s so much in the world we don’t know anything about.



NEW MAN

I’ve been all over and can promise you that’s not true.



OLD MAN 


[to YOUNG MAN]

See?  I told you so!



YOUNG MAN

So you’ve been away from all of this?



NEW MAN

For years.  Traveling the world.  Not a care on my mind.



YOUNG MAN

But that must have been so – exciting!



NEW MAN

Not really.



OLD MAN 


[surprised]

Well now – maybe I should be glad you’re joining us for this little stretch.



NEW MAN

I mean, it had its moments.  The women – I could tell you some stories.  And the natural beauty.  Sometimes I thought I had died and gone to heaven.



YOUNG MAN

I I knew it was worth finding my way out of here!



OLD MAN

Don’t listen to him!  He’s a snake who’s just confusing you!



NEW MAN 

I think you’ve both got it wrong.  And even though I shouldn’t, I’ll explain why.  


[To OLD MAN]  

I am not a snake, although that wouldn’t be such a bad fate.  As I alluded to before, there is nothing away from here that is fundamentally any different from here.  


[OLD MAN interjects “So I am right.”] [Then to YOUNG MAN]  

And, for you – as romantic as your visions may be – and in truth mine were too – there’s no happiness out there.  Nothing of value that you can see or touch.



YOUNG MAN

But I don’t understand.  



NEW MAN

Don’t worry.  I didn’t either.  



YOUNG MAN

You’re not making any sense.  One minute you make the rest of the world sound like paradise and the next minute you're saying there’s no value in it.



OLD MAN

He’s right.  You’re not being very clear.



NEW MAN

It is paradise.  Every single inch of it.  Or at least the extension of paradise.  But you can’t truly capture it’s fruits by visiting – or even by eating its fruits.  



YOUNG MAN

Is this some sort of joke?  Or riddle?



NEW MAN

Yes.  Both.  But you have the answers.



OLD MAN 


[to YOUNG MAN]

Just ignore him.  It’s bad enough that he’s useless as a worker, but to be such a distraction to boot –



YOUNG MAN

No.  I want to understand.



NEW MAN

Well be careful – if you want too badly or try to hard, you’ll miss it.



YOUNG MAN 

But what is it?



NEW MAN

Happiness.  Peace of mind.  Complete and utter nirvana.  



OLD MAN

What are you talking about?



YOUNG MAN

Please – tell me how!



NEW MAN

It’s incredibly simple.  Within you is where your innate and powerful goodness lies.  So all that you need to do is immerse yourself in that goodness – and you’ll then be connected into the powerful and true force of light that forms the entirety of existence.  



YOUNG MAN

Wow.



OLD MAN

So you are a troublemaker!  You have no right to mix him up like that!  It’s taking him years to come to terms with the real meaning of his life – and the value in what he’s doing.  And you saunter in to tell him I don’t even know what!



NEW MAN

It is true.  I have no right to do anything to him.  And in fact I have no ability to do so.  All of the force – that will either transform his being or lie hopelessly dormant, resides within him.



YOUNG MAN

So how exactly do I tap into this – stream?



OLD MAN 


[pleading with YOUNG MAN]

You can't get distracted like this!  For God’s sake, don’t you see what’ll happen?  If you’re not working and the Manager returns, I’ll certainly be cut loose!



YOUNG MAN

You know I won’t let you down!  But please – I’m begging you – let me try this.  



NEW MAN

So, now you’ve taken on the external resistance.  That’s the easy part.  Take a seat like this.


[NEW MAN assumes a half lotus position.]

And close your eyes to look within so that we can confront the inner resistance.  You’ll see you have always been your own worst enemy.  



OLD MAN

What nonsense!  You’ve got to be kidding me.



YOUNG MAN

I think I understand.  So if I just stop working?



NEW MAN

Well that’s at least a start.  Especially if you understand you’ll need to stop working inside as well as out.  



YOUNG MAN

I’ll try.  So what do I do now?



NEW MAN 



[with his eyes closed]

Nothing.


[Scene ends with all three men sitting looking ahead – NEW MAN 
and YOUNG MAN in poses of meditation and OLD MAN, in his 
crumpled sitting posture of exhaustion complicated by frustration.]
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[Kitchen, more groceries.]



AUDREY

I don't want to be tough on you, but this isn't the right mustard.



ANDREW

Impossible.



AUDREY

I thought so too.  I mean, you only had the one thing to go back for.



ANDREW

But it's regular dijon mustard!



AUDREY

No.  It's just regular mustard.  



ANDREW

What?  It's Grey Poupon.  That's dijon, right?



AUDREY

Yes - when it says so.  But, as you can see, if you look just a little bit more carefully at the label, is that this is a new Grey Poupon, which is regular YELLOW mustard.



ANDREW

I give up.  



AUDREY

Listen, I'll go back for the mustard.  That way you can re-focus on the play.



ANDREW

So I missed the mark on that too?



AUDREY

I'm afraid so.  Meaning I guess I was wrong about the inverse relationship between your writing and your shopping.



ANDREW

But didn't you like the new character?




AUDREY

Not exactly.  He was a little too smarmy for my tastes.  And I can't say the zen stuff made sense to me in this context.



ANDREW

You were the one who said Kung Fu!



AUDREY

I know.  So I was wrong.  Sue me.  But don't get discouraged.  You've got all of the pieces here.  Somewhere.  Just try to pull it all back together in a fuller resolution - of the original story.  



ANDREW

Sure.  Fuller resolution.  I think that's on aisle six with the mustard.  Maybe you can pick that up too when you're at the grocery.



AUDREY

Hey - I'm getting as tired of this as you are.  So rather than making wisecracks, just get to work figuring out whatever is going to free us from this story.



ANDREW

You're right.  But can I bounce a few  - 



AUDREY

Sorry.  Don't have time right now.  I gotta get the kids.  But I'm sure you'll come up with something good.  See ya later.



ANDREW

Bye.
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[Six years later in the field, again.]



YOUNG MAN

Hey!  Are you o.k.?!



OLD MAN 


[continuing to groan and with difficulty speaking]  

I – can’t – breathe –


[now writhing on the ground.]


[YOUNG MAN rushes around the stage, frantically looking for 
someone then shouts.]



YOUNG MAN

Help!  Someone!  Help!


[OLD MAN is continuing to writhe and groan.  MANAGER 
saunters on to stage.]



MANAGER


 [in a short tempered tone]

Now what’s the matter here?



YOUNG MAN 


[running back over to OLD MAN]

Please – help! 



MANAGER


[walking over to OLD MAN]

Oh - I see.  


[As MANAGER approaches, OLD MAN convulses.  Then he is 
quiet and motionless.]



MANAGER 


[kneels down next to MANAGER and checks his pulse]

Let’s see.  Yes – I’m sorry to say that’s it.  He’s dead.



YOUNG MAN 


[frantically trying to stir OLD MAN]

Wake up!  Say something!  


[Trying to pull him up as MANAGER looks on sympathetically]  Wake up!



MANAGER 


[stepping behind YOUNG MAN and putting a hand on his 
shoulder]

There, there.  It’s o.k.  I’m quite certain he’s dead.  But take comfort in the fact he would have wanted it this way.


[YOUNG MAN quietly sobs.]

I don't want to make this situation more difficult for you, but can you lend me a hand carrying him to my transport?  So that we can give him a proper burial.


[YOUNG MAN joins MANAGER  in carrying OLD MAN's body 
to the side of the stage.]

Well then.  Thanks.  

[Beat.]

And one other thing.  



YOUNG MAN

What is it?



MANAGER

I know this may not be the easiest time for you to think about these matters - but we do need to make a decision about the site.  



YOUNG MAN

What?



MANAGER

How to manage the transition - and whether you'll be staying on - now that the old man is gone.  


[Brief pause as YOUNG MAN ponders the question.]



YOUNG MAN

I - I -



MANAGER

I know.  Forgive me.  It's a silly question to have asked  - given everything we went through before you completed your contract.  But even if you leave, I do need some time from you to train the new men, before -



YOUNG MAN

But I'm not leaving.



MANAGER

What?



YOUNG MAN

There's work to be done here.  And no disrespect to you, but no matter what two men you bring in, they're not going to be able to maintain the pace.



MANAGER

That's  - that's a good point!



YOUNG MAN

It'll take months - maybe years - for me to get someone to where they can carry the load the old man did.


[MANAGER begins to exit quickly, hoping he can get out before 
YOUNG MAN changes his mind.] 



MANAGER

So I suppose I should be hurrying up to find you a good new man - of course after I arrange for the old man's burial.



YOUNG MAN

Please make sure he's treated with the respect he deserves.



MANAGER

I will.  


[MANAGER exits.]


[ANDREW and AUDREY enter.]



ANDREW

So?  Have I finally broken through?



AUDREY

It's nice.



ANDREW

But?



AUDREY

But nothing.  I like it.



ANDREW

But is there more I should be doing with it? More dramatic?  Funnier?  More insightful?  Something?



AUDREY

Just let it be.  This way works.


[MANAGER enters the stage, accompanied by NEW MAN.]



MANAGER

What are you two doing here?!  There are no visitors allowed in this part of the facility.  I'm sorry.  You'll have to leave right away.



AUDREY

Just as well.  I need to go pick up the kids.  



ANDREW

So there's nothing else you can tell me  - while we're here?



MANAGER

Move it!



AUDREY

Apparently not.  But don't forget the asparagus.  And the sushi rice.


[ANDREW and AUDREY exit.]



MANAGER


[First to YOUNG MAN]

So we got lucky.  Turns out this young man was just waiting in the wings for a placement.


[Then to NEW MAN]

Your livin' quarters are over there.  Your partner here can teach you everything you need to know about the job.  Best of luck then.


[MANAGER quickly scoots off stage.]



YOUNG MAN

So you're the new man on the job.



NEW MAN

Yes sir.



YOUNG MAN

Well welcome.  There's quite alot for you to learn, so let's get started right away.  



NEW MAN

Fine.  But can you tell me what it is we're supposed to be doing out here?



YOUNG MAN

We're here to shovel.  I mean, more than just shovel, but that's functionally our role.  



NEW MAN

So we just shovel - all day?



YOUNG MAN

It's not what you think.  There's a real art to what we do.  And it's important work.  But let's not get ahead of ourselves.  Why don't we just start with me showing you a bit of the technique then - 



NEW MAN

I don't know.  Maybe I should talk to the manager to see if, you know, there are other places I might be needed.



YOUNG MAN

Relax.  Just give it a chance.  Anyway, there are lots of ways to amuse yourself out here.  Me - I like to use my imagination.  So, ever since I've been here, I've kept a little story going in my head about this writer and his wife.  



NEW MAN

But I don't know any writers.



YOUNG MAN

Doesn't matter.  My point is there are lots of ways to pass the time.  And more importantly, it's a great opportunity for you to learn something.  To make a difference in the world.  Here - take a few strokes.


[He hands him the shovel.  NEW MAN struggles with a few 
strokes.]



YOUNG MAN

See?  Not so easy.  But by the time I'm done teaching you, you'll be a pro.  Then you can worry about where else you should be.  


[Lights begin to fade.]

So the first step is the entry.  See how I bring the shovel to the ground?  I don't stab at it.  And I certainly don't push it in.  I glide it, using my momentum.  Smoothly.  


[END OF PLAY.]
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