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[MANAGER and YOUNG MAN enter.  The stage is virtually 
empty, but for OLD MAN quietly shoveling air in the middle of 
the stage.  All three men are dressed in outdoor work clothes.  
There is an extra shovel on the ground near OLD MAN in the 
middle of the stage.  On the right side of the stage, there is a small 
table with two chairs and two bed rolls on the ground.  The table 
has a light and a few other miscellaneous items on it.]



MANAGER

So, here we are.


[YOUNG MAN peers around; approaches OLD MAN sizing him 
up. OLD MAN just carries on.]



MANAGER

Your livin' quarters are just over there. Your partner here can teach you everything you need to know about the job.  Best of luck then.  


[MANAGER quickly scoots off stage.]



YOUNG MAN

But - 


[Seeing that MANAGER is gone, he walks back to OLD MAN to 
broach some questions with him.  When not noticed a few feet 
away, he moves very close to OLD MAN but remains unnoticed.  
Finally, he taps OLD MAN on the shoulder, which startles him.]



OLD MAN


[Startled]

What?  What is it?



YOUNG MAN

 Excuse me. I'm the new man on the job. 



OLD MAN 


[Collecting himself and looking YOUNG MAN up and down]

So you are. 


[Turning back to his shoveling] 

Well the first rule of thumb in this job is concentration. Without it you're bound for mishaps.  Slow time.  Missed spots.  So let me finish my row here if you would.



YOUNG MAN 

Very sorry. 


[As OLD MAN continues shoveling, YOUNG MAN wanders 
around stage examining the few objects there to examine.]



OLD MAN


[Straightening up and stretching]

O.k. I can break now.  So you're the new man on the job. Well welcome. Your shovel's right over there.



YOUNG MAN


That's quite an introduction.



OLD MAN

Didn't the manager explain the job to you?



YOUNG MAN

To be honest, no. 



OLD MAN

Hmm. So let me explain the basics. We're here to shovel.  





[Beat.]

I mean more than just to shovel, but that's functionally our role. 



YOUNG MAN

I see.



OLD MAN

Look around you. 


[YOUNG MAN peers around.] 

We have three hundred distinct rows of ground that we turn over every year. Our goal is to turn over one row a day. You'll see we won't always make it - in fact, we're behind by three rows with the last man having been gone for a week. But - in any case - that's our goal.



YOUNG MAN

Seems simple enough.



OLD MAN

May look that way. But it's not. There's both science and art to this job. Science in being efficient throughout the year.  And art in figuring out how to bridge shortfalls.  But with concentration and dedication, you'll be alright.



YOUNG MAN

So should I - just start shoveling?  


[YOUNG MAN picks up shovel and starts vigorously shoveling.] 



OLD MAN

No, no, no! 


[YOUNG MAN pulls up.] 

Your form is all wrong! You'll kill yourself in a week like that!  Just - watch me for a little while to try to learn the proper way at this job. 


[OLD MAN begins to shovel again.]  

To be honest, it takes a good - oh probably three years to really get your form right.  
[YOUNG MAN gives quizzical look to him.]  

And that's if you're focused! 



YOUNG MAN

So how long have you been at it?



OLD MAN

 Let's see. 


[Thinks for a moment.]  

I guess this is my twenty eighth year. 



YOUNG MAN

Wow!  But - not doing - just this?



OLD MAN 

Yes doing "just this."  And darn proud of it too!  Except for one year - plagued by vicious rains - we've made our target.  You're too young to understand.  But you get a real sense of satisfaction from this kind of work.



YOUNG MAN

But - do you just do the same thing over and over again - every year? 



OLD MAN

Only if you're exceptional.   



YOUNG MAN

I just can't see doing the same thing for that long.



OLD MAN

Do you plan on breathing that long?  And seeing?  It's all the same.  Just a matter of how you do it.  You'll see after a few years.



YOUNG MAN 


[looking around]

Right.  


[Beat.]  

Maybe I should talk to the Manager to see if there are, you know, other places I might be needed.



OLD MAN

Relax!  Didn't the Manager bring you here?  Just give it a chance.  I can still remember my first day out here.  Seemed tough at the time, but looking back it wasn't bad at all.  You just need to get into your groove.  


[Pause in conversation as OLD MAN keeps shoveling and 
YOUNG MAN watches.]  

So see how I bring the shovel to the ground?  This is critical.  Absolutely critical.  You can't stab at it.  And by all means don't push it in.  See my entry?  Smooth.  The shovel glides into the ground - effortlessly.  


[YOUNG MAN practices motion in the air as he watches.]  

No - you're still digging.  You do that for a day and you'll be on your back for a week. 
[Looking at YOUNG MAN trying to modify his motion]  

Well - that looks better.  Just keep watching. O.k.?  Now look at my transition.



YOUNG MAN

What's the transition??



OLD MAN

So you've glided the nose of the shovel into the ground.  You can't stop there. The transition is how you move from entry into collection. You see?  Combination of physics and focus.  The physics is making sure that you carry the full momentum of your entry through.  The focus is in keeping the nose at the right plane under the ground.  Once you get going, I'll teach you some tricks to take care of your legs, back and arms.  But for now just focus on the basic transition motion a few times here. 


[YOUNG MAN again watching and trying to imitate in the air.]  O.k. Then you move on to step three - the levitation.  See, I like to call it levitation because it implies weightlessness. 



YOUNG MAN

But aren’t you carrying a lot of weight?  To pull the shovel out of the ground with all that dirt on it?



OLD MAN 

Not if you do it right.  Again here, you just need to capture the full momentum.  Like so. 
[He very deliberately pulls the shovel out for a few strokes, almost 
in a dance like motion.]

I'm of course being overly deliberate for didactic purposes.  To do it like this all the time would be tremendously inefficient. 



YOUNG MAN

So is that it? 



OLD MAN

No.  Major step four is the turn.  After I've completed the levitation, you need to place the contents from your shovel into a second location.  You see how I turn to the right and deposit?  I don't throw the contents.  I don't drop them.  I deposit them.  When you come back around for the re-fill, you will reap what you've sewn.  If you've turned cleanly, then you’ll have an easy time of it on the way back.  If you haven't, you'll be working into the wee hours of the night. 



YOUNG MAN

So that's it?  Should I start? 



OLD MAN 

Taking your first question first, that's not anywhere near it.  To begin with, there's one additional major step - the return - when you replace your shovel and body to begin the process again.  Moreover, there are close to seventy sub-steps for you to master if you're going to make anything of yourself at this job.  Now as for your second question, yes, you can start.  But please go slowly.  


[Both men continue shoveling, with the YOUNG MAN trying to 
do as the OLD MAN has instructed.]



YOUNG MAN 


[after a period of silence and while still shoveling]

I know this may sound like a stupid question, but - what good does it do for us to turn all this ground?  I mean, I know we all have to work, but -  



OLD MAN 


[Pulling up from shoveling]

Actually, it's not a stupid question at all.  In fact, it's a critical one.  From my point of view, you can't do your job effectively unless you know how it fits into the larger picture.  
[YOUNG MAN stops shoveling to listen.]  

No - don't you stop, you can keep going.  But so that I can do justice to your question, I'll break for a moment here.  


[Pausing to frame the answer] 

We connect into a much bigger picture.  You see, the turning of the soil emits certain chemicals into the air.  No – hold on - let me try to come at it a different way.  


[Again pauses, looking up and thinking]  

I suppose I need to start from the top and work my way down.  Our organization is affiliated with the central government.  Among the great many objectives that the central government is pursuing is one related to strategic nutritional positioning.  Sounds complicated I know - but in a nutshell, it just means that we as a society need to ensure that we have sufficient access to quality nutritional sources, even in times of crisis or war. So you see - 



YOUNG MAN  


[pulling up from his shoveling and interjecting]  

So we're preparing the soil for planting? 



OLD MAN

Please - a little patience.  If that were the explanation I would have said so. 


[YOUNG MAN begins back in a somewhat belabored way and 
OLD MAN re-composes himself into his didactic position]  

Now where was I?



YOUNG MAN

Talking about nutrition?



OLD MAN

Right, the SNP.  So in order to preserve this strategic nutritional positioning, we need to maintain secure and robust sources of different food types.  If you were paying attention as you were escorted here today, you would have seen a number of barns and fields of cows. 



YOUNG MAN 


[while continuing his work]

I did.



OLD MAN

Although not widely known, government statisticians noticed an abnormally high and increasing infant mortality rate among calves around fifty years ago.  We couldn't identify the precise reasons for this abnormality - but we stumbled onto a potential work-around to address it - exposure of the cattle to a naturally occurring chemical known as CDB.  But unfortunately, no one’s figured out how to artificially reproduce the chemical.  So here we are.



YOUNG MAN 

My apologies, but - I guess I'm not sure I understand the connection between what we're doing and your story about the cows?



OLD MAN

Oh.  Right.  Sorry.  The chemical I referred to - CDB - is only released from the soil in very limited areas - this being one of the best sources of it.  So we turn the soil as the means to release the chemical.  It settles, depending on winds and other meteorological factors, in various collection spots a few miles from here.  It’s then administered to a core livestock population maintained elsewhere.  Clear enough now?



YOUNG MAN

I guess so.



OLD MAN 


[returning to his shoveling]

Well, in any case, I'm glad you asked the question; not because I'm so interested in hearing myself chatter on - but because it's important that you see the extreme relevance of our job here.



YOUNG MAN 


[stopping for a moment and thinking]

But why can't the government just install some machines here?  Wouldn't that make more sense?



OLD MAN

You would think so.  But it doesn't work.  Not because the machines can't perform the function.  But when they tried the machines, they found that the CDB was substantially diluted.  Something to do with the interaction of the equipment with the chemical.



YOUNG MAN

You sure seem to know a lot about this stuff.  Shouldn't you be working in a different job?



OLD MAN

Funny you should say that.  I did start in a desk job.  As a scientific analyst with the Agency of Advanced Agriculture.  Back when I wasn't much older than you.  



YOUNG MAN

That must have been interesting.



OLD MAN

It was.  I loved every minute of it.  And I was a damn good analyst, if I do say so myself.



YOUNG MAN

So what happened?  I mean how did you end up out here?  



OLD MAN

It's a long story.



YOUNG MAN

Well sounds like I'll be here for a while.



OLD MAN

I just had a sort of problem - working in the office.



YOUNG MAN

How so?



OLD MAN

It's not so easy to describe.  But, well - you have to understand, we were all poring over reams of statistics.  So you had to be quiet to respect the concentration of others.  And I just had this problem - with talking out loud when I worked. 



YOUNG MAN

Don't alot of people do that?



OLD MAN

Trust me this was different.  I would break into really loud babbling without even knowing it.  I guess it was just the stress of the job.  But whatever the reason, it was causing a real problem.



YOUNG MAN

So what did you do?



OLD MAN

My superiors decided the question for me.  They insisted that I take a temporary leave.  And one of them had the idea that it should be doing something physical so my mind would have time to heal itself.  Ironically enough, my analysis had indicated the need for higher exposure of livestock to CDB and this means for increasing the release of CDB.  So they assigned me to this job.



YOUNG MAN

But you said that you’ve been doing this for thirty years!? Didn’t they ever give you the chance to go back?



OLD MAN

They did.  Six months later, they brought me back to the office.  



YOUNG MAN

And?



OLD MAN

I started back without a hitch.  My first few weeks back were the most productive I had ever had.  


[Pause, thinking back.] 

But then it started again.  At first I ignored the interruptions - and the other analysts tried to as well.  But eventually I snapped.  Not that they asked me to leave again.  I asked that they place me back in the field.  When they hesitated, I insisted.  And I’ve been here ever since.


[OLD MAN returns to work and YOUNG MAN looks on in 
stunned silence.]



YOUNG MAN 


[aftter a prolonged pause]

I don’t know what to say.



OLD MAN

You don’t have to say anything.  Trust me, it was all for the best.



YOUNG MAN

But, but have you been happy doing this – all these years?



OLD MAN

Happy is a funny word.  I’ve been content.  Everybody’s got to work.  And I take great pride in my work – since I know it makes a difference in the world. 


[pause]  

I also realize that what I left behind wasn’t inherently better – just different.



YOUNG MAN

Do you ever run into your – you know, problem out here? 



OLD MAN

Not often. 


[Pause]

I mean I do slide into it occasionally - but only when I’m under a lot of stress.



YOUNG MAN

Uh-huh.



OLD MAN 

You want to know the funny thing?  On those few occassions when I do fall back into it, when I’m babbling on out loud, I’m talking about my analysis – from back then.  Twenty eight years ago…


[YOUNG MAN keeps shoveling, but OLD MAN can see he’s 
been affected my OLD MAN’s story.]



OLD MAN

But enough about me.  How did you find your way to this placement?  



YOUNG MAN

Well I never knew what I wanted to do.  So once I hit second stage training, when they slot you into a technical path, I got herded into chemicals.  Which was fine since I couldn't put my finger on anything better.  I sleptwalk through second stage and by the time I finished they had lined me up with Manager.  And here I am.  



OLD MAN

Well it’s a good thing too.  I can already tell you'll be a good one.  Look - not even a day and you're already picking up proper technique.



YOUNG MAN

My back doesn’t feel that way.



OLD MAN

Where does it hurt?



YOUNG MAN

Down here 


[points to his lower back]  



OLD MAN

Let me take a look at a few strokes.  


[He watches as YOUNG MAN goes deliberately through the 
motions.]



OLD MAN

I see the problem.  Sorry I didn’t notice it before.



YOUNG MAN 


[pulling up]

What is it?



OLD MAN

Simple transition problem.  Remember how we talked about the importance of leveraging your momentum from your gliding entry into collection? 


[YOUNG MAN nods]

Well you’ve got a glitch in the transition.  You’re double dipping.  See? 


[OLD MAN shows him in deliberate fashion how he’s stopping 
and then-restarting in the middle of the collection.]  

Just that simple.  


[YOUNG MAN tries to correct his motion as OLD MAN looks 
on.]



OLD MAN

That’s better.  Do you feel less strain?



YOUNG MAN

Actually I do.  Thanks.


[They both work in quiet for a little while.]



YOUNG MAN

Don’t you ever get bored out here?  And, you know, just want to get away to do something else?



OLD MAN

Not really.  Certainly not anymore.  This is what I do.  And as I said, I’m pretty contented with doing it.  There’s nothing else out there for me anyway.



YOUNG MAN

But what about a family - are you married?



OLD MAN

Just never got around to that.  And with our schedule, frankly there’s not a lot of time for it.  Last guy had a wife and two children.  They housed them in a separate place just down the road.  The wife worked at the agri-center and the kids were in their first phase training.  He would see his wife at nights – and the kids once a week.  Just seemed to confuse him.  And then he would come back to work distracted, less productive.  



YOUNG MAN

But it doesn’t have to be that way.



OLD MAN

I suppose not.  But seems like it often is.



YOUNG MAN

But even if not for a family, there’s a whole world out there to explore.  I sure want to have a chance to see some of it.



OLD MAN

Ah, youth.  And you think there’s something different waiting for you out there?



YOUNG MAN

You bet I do!



OLD MAN

Well there’s not.  First off, you know we’re all bound by our work placement requirements.  Second, even if you could secure some sort of leave, a lot of the rest of the world isn’t safe for people like you and me.  Third, you’d have no structure or predictability wandering around.  And most importantly, you wouldn’t be contributing.  You’d just be confusing yourself with different people and places that don’t add up to anything different anyway.  



YOUNG MAN

Boy, you know how to throw cold water on a guy!



OLD MAN

Oh, don’t get me wrong.  I’m not trying to give you a hard time.  It’s just I know how all of these things turn out.  And you’re lucky.  You’ve found a place where you can ply your skills, make a difference and be taken care of.  You’ll only muck things up for yourself if you try to walk away from what’s already good enough.



YOUNG MAN

I get it.  You’re just worried that I’ll leave you without a second man to do the work here.



OLD MAN:  

Nonsense.  They’ll find another soon enough. I'm just being honest.  About what’s good for you.



YOUNG MAN

Either way, I may have a hard time keeping the focus you’ve got for too long.  Maybe I’ll just need to go out and make the mistakes to learn better.



OLD MAN


[pulling up]  

Well for now, no need to worry about that.  


[smiling] 

You’ve only been out here one day.  


[Peering around] 

How about we break for the day and go enjoy a little dinner.



YOUNG MAN

Sounds good to me.


[They exit.]
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[Six months later, in the field.  Scene begins with both men 
working away, but you can see YOUNG MAN getting frustrated 
as he works.]



OLD MAN

What’s the problem there?  Are you running into tough ground?



YOUNG MAN 

No problem.


[They continue to work, but again YOUNG MAN is sighing and 
exhibiting his frustration while digging.]



OLD MAN

Well, if you are, then – 



YOUNG MAN 

I said, it’s nothing!


[OLD MAN gives the physical signals of saying, “fine, excuse me 
for asking”.]



YOUNG MAN 


[straightening up and leaning on his shovel and sighing]

I’m just sick of this.



OLD MAN 

Why don’t you take a break?  I’ll handle the rest of today’s work – and we can catch up later.



YOUNG MAN

It’s not about a break!  It’s everything.  Nothing against you, but I, I just don’t think I can take this anymore!    



OLD MAN

Slow down!  We all get into a funk now and again.  Just taking a walk to let off steam will do you a world of good.



YOUNG MAN

You don't understand!  A walk is a walk – and then I’m back in this, this hell of a life!



OLD MAN 

I think you’re the one who doesn’t understand.  You’ve got these high-falutin notions of all that awaits you in the world out there.  It’s as if I’ve wasted all my breath on you these past six months…



YOUNG MAN

You are who you are.  I can respect that.  But I'm not you.  I’ve told you before I just don’t know how you’ve stayed out here so long.  It may make you feel comfortable, but it’s driving me batty! 



OLD MAN

Meaning what?  You don’t think you’re leaving?



YOUNG MAN


[Sighing] 

I told you I can’t keep going like this.



OLD MAN

But, but what about the work?  You’re just going to walk away from what we’ve been working so hard to accomplish?



YOUNG MAN

I'm sure you’ll have a new companion in no time.



OLD MAN

But what about - us?  I mean I, we have a relationship.  You’re just going to abandon me?



YOUNG MAN

If you care at all about me, you’ll want me to go – since that’s what's best for me.



OLD MAN

Honestly, I think you’re making a mistake – and you’re just too young to know it.


[MANAGER enters.]



MANAGER

Hullo.  How are we doing?


[OLD MAN stares over at YOUNG MAN indicating it’s his 
responsibility to answer.]



YOUNG MAN

We’re fine.



MANAGER

O.k. then.  Someone at the facility said they heard a commotion over here. 


[He begins to walk away.]



YOUNG MAN

Well you see – 


[MANAGER turns back] 

– although I absolutely appreciate what you’ve done for me - you know in giving me this job –



MANAGER

What are you talking about?



YOUNG MAN

The job.  I’m talking about the job - and thanking you for giving it to me.



MANAGER 


[turning again to leave]

My pleasure.  But please get back to work.



YOUNG MAN 


[again interjecting before he can leave the stage]

But what I’m trying to say is, that - although I appreciate your having given me this opportunity - what I mean to say is - 



MANAGER

What is it?? Out with it!



OLD MAN 

He’s trying to say he wants to leave.



YOUNG MAN

Yes, I suppose that’s right.



MANAGER 


[turning to OLD MAN]

So you’ve scared off another one, have you?  



OLD MAN 

That’s just not right, I – 



YOUNG MAN 

No, it’s not.  He’s been wonderful – a real mentor.  I’m just not  - cut out for this kind of work.



MANAGER

And you've fully thought this through?



YOUNG MAN

Well yes sir.  I've certainly tried.



MANAGER

Old Man - didn't you tell him about the system - about the extreme relevance of what you're doing out here?



YOUNG MAN

He did.  But I just feel like there may be something more for me out in the world.  



OLD MAN

Can’t we just give him a break, some time away, so he can come back once he's got the wanderlust out of his system?



MANAGER 

No, no.  There’s no reason to hold back a YOUNG MAN who feels he’s better than all of this.  Let him find his way in the world.  It’s every man’s right, you know.  


[MANAGER turns to walk away.]



YOUNG MAN

Oh you don’t know how happy this makes me feel!  I’m going to start by – 


[MANAGER turns back and interrupts.]



MANAGER

But you should know that, what with you're leaving, we'll need to re-evaluate the functioning of the site.



YOUNG MAN

What?



MANAGER

I guess it's about time to give those machines another chance.  



OLD MAN

But that wouldn't make any sense!  We can find another replacement.  And I'll do better next time. 



MANAGER

I'm sure you would.  But to be honest it's gotten quite tiresome rotating partners through for you.  No, I think the time has come to re-think our whole process out here.  



OLD MAN

But - but -


[launches into very loud, somewhat incoherent discussion of the 
relationship between topography and chemical accumulation, 
contrasting accumulation levels for artificial chemicals with those 
of organically derived chemicals.  YOUNG MAN and 
MANAGER continue their debate over the noise of OLD MAN’s 
spewing.]



YOUNG MAN

Look what you've done!  



MANAGER

You mean what you've done.  



YOUNG MAN

That's not fair!  I had no idea that by leaving - 



MANAGER

Well now you do.  A good lesson in taking responsibility for your actions!  



YOUNG MAN

But - 



MANAGER

I really don't have alot of time right now.  Other pressing matters.  I'm sure you understand.  So, if you're leaving, you need to come right now.  There is quite a bit of paperwork you'll need to fill out  and some financial settling up to complete in order to initiate a transfer.  


[Pause as YOUNG MAN is frozen.]



MANAGER 

Well?! 


[Beat.]  

Then I'm leaving.  


[He exits.]



YOUNG MAN

I can't just - ! 


[Calling after to MANAGER]  

Once he's better - 


[Pause as YOUNG MAN peers hopelessly offstage towards where 
MANAGER exited and back at the still-babbling OLD MAN.] 
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[After another six months.  In the field.]



YOUNG MAN

So you're sure you'll be alright?



OLD MAN

Of course I will.  I've been taking care of myself out here for thirty years!  Don't you worry about me.



YOUNG MAN

It's just with what happened last time - 



OLD MAN

I know.  I told you I can't control when I'll react that way.  But it only happens when I'm under severe stress.  And now I have his assurance that he wouldn't be making any changes in protocol when you leave.  Of course, I will miss having you around here.



YOUNG MAN

And I'll miss you too.  But I can't wait to start exploring to see what else the world has in store for me.



OLD MAN

So if nothing else you have your hopes and expectations.  Just don't blame me when you're disappointed.


[MANAGER enters.]



MANAGER

So - this is your big day, is it?



YOUNG MAN

I have all of the paperwork here - all completed.  


[He fumbles through his pockets, pulls out some folded sheets and 
hands them to MANAGER.]


[MANAGER peruses the sheets one by one.]



MANAGER

Yes, well I think that's everything.  And OLD MAN, you're ready to release this young man into the great unknown?  



OLD MAN

What else can I do?  



MANAGER

One of your little episodes could help.  It certainly did last time.  



YOUNG MAN

So is that it?  Am I free to go?



MANAGER

That's it.  Best of luck then.  


[MANAGER turns to go.]



YOUNG MAN

You don't know how happy this makes me feel - 



MANAGER 


[turning back]

Oh - except we do still need to settle up financially.



YOUNG MAN

Oh - sure.



MANAGER

So?



YOUNG MAN

I have my wages from last week.  Should I wait here for you to come back for the wages for the first half of this week?



MANAGER

No.  I meant the penalty.



YOUNG MAN

Come again?



MANAGER

The penalty.  For your early departure.



YOUNG MAN

I wasn't aware of any penalty.  How much is it?  I'll give it to you now.



MANAGER

Let's see.  Your contract was for three years, and you're leaving after one, so that would be two years salary.



YOUNG MAN

What?!!



MANAGER

And to keep this simple, why don't you just deduct two days pay from the penalty amount you give to me.  O.k.?



YOUNG MAN

But - but I didn't know about any penalty!



MANAGER

Oh - how disappointing!  It was part of the contract - the one you signed when I first met you at your training site.



YOUNG MAN 

I, I can’t pay that.  I don’t have that kind of money!



MANAGER

What?  You don’t have it?  Then how in the world are you going to leave?  


[With feigned sympathy]  

Oh my, now I understand.  You poor thing.  What with all your your dreaming about what's waiting for you elsewhere, you didn’t go back to research the terms of your employment!  Well, that’s o.k.  We’ll just act as if you never mentioned it.  You’re doing such a good job - we’ll happily keep you.



YOUNG MAN 

Right – but that – can’t – be.



MANAGER 

And yet I’m afraid it is!



OLD MAN 


[to YOUNG MAN]

Let him go.  He’s just confusing you! 



MANAGER 

Yes, do let me go.  I have other less "emotional" tasks to attend to.



YOUNG MAN 

He can go!  But I’m going too!  And, I’m not paying any penaly to leave!  


[YOUNG MAN begins to walk off stage.]



MANAGER 

I’m afraid that’s just not an option young man.  We have a contract and we will have it strictly enforced!



YOUNG MAN

Whatever you’re talking about is criminal!  I was just a schoolboy – I didn’t know anything about it!



MANAGER 

Well now you know.  And it’s an important lesson in your becoming more than a schoolboy.  Right Old Man?


[OLD MAN starts back into babbling.]



YOUNG MAN 


[beginning to storm off stage]

I’m not your prisoner! 



MANAGER 


[briskly walking to catch up to leaving YOUNG MAN and 
grabbing on to him]

This is for your own good!  You won’t make it as a fugitive!  Old man – stop your whining and help me!



YOUNG MAN


[struggling]

Let me go!  


[MANAGER and YOUNG MAN struggle with one another.  OLD 
MAN approaches still talking almost in a sleep walk, holding his 
shovel.  He lifts the shovel and slams it on to the head of YOUNG 
MAN, who slumps down to the stage.]



MANAGER 


[with OLD MAN still talking in the background and dusting 
himself off]

It’s about time!  


[Shakes himself to re-compose then leaves the stage.]
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[Six years later.  OLD MAN and YOUNG MAN in the field, mid-
day, working away in a vigorous manner.  They both appear older 
in physical terms, with six years having passed.  But it’s not 
noticeable at the outset relative to their shoveling.]



YOUNG MAN

Have you noticed a different odor around here the last few days?



OLD MAN 

Nothing different from your usual stench.



YOUNG MAN

I’m serious.  


[Pause while he continues to shovel.]  

I definitely smell something different.



OLD MAN 


[pulling up to take a whiff]

Nope.  


[Take’s another deep inhale]  

Wait, -


[nodding his head] 

– no - I do smell something.



YOUNG MAN

Were you ever trained as to the odor of CDB?  


[Before letting the OLD MAN answer]  

I wonder if whatever we’re doing is provoking a higher rate of release…



OLD MAN

I doubt that’s the case.  I mean, I’ve never known that to happen – and it wouldn’t be consistent with the original research on CDB.



YOUNG MAN

What do you think it is?



OLD MAN

Could be anything – something blowing in from cattle farms, something to do with more moisture in the ground.



YOUNG MAN


[pausing to shovel and ponder his response]

But focus on the smell.  


[Shaking his head] 

It doesn’t smell to me like it’s coming from the barns – and why would there be more moisture in the ground?  We haven’t had rain in two weeks.  


[OLD MAN just keeps shoveling not giving a lot of attention to 
YOUNG MAN at this point.]



YOUNG MAN

Think about it.



OLD MAN 

Think about what?! 



YOUNG MAN 

What did we do two weeks ago?



OLD MAN

The same thing we’re doing right now - except with more focus.



YOUNG MAN

No think back – we made that adjustment in the transition.  Remember?



OLD MAN

So, yes.  I do remember.  


[Pulling up to wipe sweat from his brow] 

But that was just to accommodate for the dullness in the shovels, until we got them replaced or sharpened.  


[Then returning to his shoveling.]



YOUNG MAN

Right, but there is definitely more of a downward angle in the collection.



OLD MAN 


[yanking up quickly, reflecting his growing impatience]

I said I don’t have the patience right now for your detective work!  Let’s focus on finishing this row and we can talk when we’re done.  



YOUNG MAN 


[plowing ahead]

I’m just wondering if this new technique is what’s producing the smell – and if the smell is in fact reflective of a higher level of CDB being emitted.  



OLD MAN

Haven’t you heard a word I’ve been – 


[then with some anguish]

Uuh!  


[Leans over on his shovel]



YOUNG MAN

Are you o.k.?



OLD MAN 


[wincing, but resuming his work]

I’d be fine if it weren’t for all of your jibberjawing!  It’s just a little pain in my chest.



YOUNG MAN 

Hey – I’m no doctor, but that doesn’t sound too good.  And I’ve never heard of a connection between excessive conversation and heart problems.



OLD MAN

That’s right - you’re no doctor!  So don’t you worry about it.



YOUNG MAN

O.k., o.k.  Sorry I asked.


[They continue to shovel for another few moments, with YOUNG 
MAN backing off his discussion in recognition of the fact OLD 
MAN is apparently under real strain.  Then OLD MAN leans over 
again; but this time he ends up crumbling to his knees and 
groaning; YOUNG MAN rushes over.]



YOUNG MAN

Hey!  Are you o.k.?!



OLD MAN 


[continuing to groan and with difficulty speaking]  

I – can’t – breathe –


[now writhing on the ground.]


[YOUNG MAN rushes around the stage, frantically looking for 
someone then shouts.]



YOUNG MAN

Help!  Someone!  Help!


[OLD MAN is continuing to writhe and groan.  MANAGER 
saunters on to stage.]



MANAGER


 [in a short tempered tone]

Now what’s the matter here?



YOUNG MAN 


[running back over to OLD MAN]

Please – help! 



MANAGER


[walking over to OLD MAN]

Oh - I see.  


[As MANAGER approaches, OLD MAN convulses.  Then he is 
quiet and motionless.]



MANAGER 


[kneels down next to MANAGER and checks his pulse]

Let’s see.  Yes – I’m sorry to say that’s it.  He’s dead.



YOUNG MAN 


[frantically trying to stir OLD MAN]

Wake up!  Say something!  


[Trying to pull him up as MANAGER looks on]  

Wake up!



MANAGER 


[stepping behind YOUNG MAN and putting a hand on his 
shoulder]

There, there.  It’s o.k.  I’m quite certain he’s dead.  But he lived a full life!  And was a stand up guy if I do say so myself.  We will all certainly miss him dearly.  


[MANAGER now takes hold of both of OLD MAN’s arms and 
starts to drag him offstage.  Speaking with some difficulty since he 
is dragging OLD MAN]

And - don’t you worry.  We’ll see that he has a proper burial.  I know this may be a difficult moment for you – but keep in mind the work at hand.  The old man would have wanted it that way.  


[OLD MAN makes a muttering sound as the MANAGER is 
dragging him offstage.]



MANAGER 


[looking back at YOUNG MAN]

Was that you?


[OLD MAN again grunts, but this time louder.]



MANAGER

Hmm.  Perhaps I was wrong.  


[to YOUNG MAN]  

Get some water. 


[As YOUNG MAN appears frozen while trying to make sense of 
the situation]  

Move, man, move!  We don’t have all day here!


[YOUNG MAN snaps out of his daze and hurries offstage and then 
back again with a bucket of water.  He hands it to MANAGER 
who proceeds to throw it on OLD MAN.]



OLD MAN 


[reacting to the dousing of cold water]

Whu – where am I?



YOUNG MAN

Thank God!  We thought you had died!



OLD MAN 


[with more groaning]

I feel like I did…



MANAGER 

Well do you feel well enough now to get back to work?



OLD MAN 


[trying to get back to his feet] 

Yes, of course – 


[then slumping again]

It may just take a few minutes, that’s all.



MANAGER

I’m sorry old man, but if you can’t perform the job required, we'll have to replace you - even if you’re not dead.



OLD MAN 


[now struggling that much harder to get to a standing position]

But I’ve only – fainted.  I’ll be fine.  Just give me a little while to recover – that’s all.  



YOUNG MAN 

I can cover for him until he’s back on his feet.  That won’t be a problem.  And we’ll lose more in the long run - if we try to bring in a new man.



OLD MAN 


[concurring, if still with some difficulty in getting the words out]

He’s – right.



MANAGER 

Well 


[beat] 

alright.  But we can’t lose our schedule.  And if the old man isn’t back on his feet by then, we’ll have no choice but to make a permanent change.


[At same time]



OLD MAN

Fine, fine.



YOUNG MAN

Thank you.



MANAGER 


[to OLD MAN]

And next time, take more care with yourself so that we don’t have this kind of unpleasant spectacle – or at least finish the job!  


[Laughing alone at his own joke.]  

Well then.  


[He walks briskly offstage.]


[Brief pause as YOUNG MAN stands and OLD MAN remains 
crouched on the ground.]



YOUNG MAN 

Are you o.k.?



OLD MAN

I don’t know.  



YOUNG MAN 

Well, at least your alive.  



OLD MAN

Yes, at least I’m alive.  



YOUNG MAN

With a little rest, I’m sure you’ll be fine.



OLD MAN

I suppose that’s right.  


[Beat]



YOUNG MAN 


[moving to return to his shoveling]

So I’ll just get back to things, so we don’t fall too far behind.



OLD MAN 


[again trying to get back up]

Don’t think I’ll be leaving you in the lurch like that – 


[but again falling back].



YOUNG MAN 


[now rushing over to him]

Come on now.  That’s no way to recover.  Here.


[he helps pull him over to one side of the stage]

You just rest here.  You can give me some pointers on my form.  



OLD MAN

I guess it does make sense for me to stay here for a little while.  But then –



YOUNG MAN

Right.  Just a little while.  Until you’re back on your feet.  


[YOUNG MAN now proceeds to work very vigorously to try to 
accommodate for the fact he will be shoveling alone.  OLD MAN 
sits, staring listlessly at YOUNG MAN.]



OLD MAN 


[after a spell]

What if I don’t get better?



YOUNG MAN 


[continuing to work]

Don’t give it another thought.  I’m sure you’ll be back on your feet in no time.



OLD MAN 

Right.  


[Pause]

But what if I’m not?



YOUNG MAN

I just don’t see how it helps to think about that.  Look – you’re already a lot better than you were just a few minutes ago!



OLD MAN

I guess that is true. 


[Beat]

It’s just – I don’t know what I would do if I couldn’t continue.



YOUNG MAN 


[now pulling up to rest and be more attentive to the conversation]

It’s not that I want to be naive.  But we don’t have any evidence to believe you have a chronic problem.  Whatever just happened to you has only happened once in thirty five years!  I’m no doctor, but if I were, my prognosis would be a good one.



OLD MAN 

Now I wish that you were a doctor.  But this could be the beginning of the end for me.  You have to at least admit that’s a possibility.  



YOUNG MAN

No matter what, it’s not the beginning of the end.  It would just be a new beginning.  
[Beat]  

Actually, what would happen if you were to – you know – move on?



OLD MAN 

See!  You do think I’m done for!  Well, to answer your question, it’s just that.  I get my papers.  There’s a stipulated transition allowance I would be given.  And then I would be cast out. 


[Beat]  

I shudder to think of it.



YOUNG MAN

But maybe it's a good time for us both to go.  Right?  



OLD MAN

I'm not going anywhere unless they carry me out!  



YOUNG MAN

Right, right.  


[Beat.]  

You’re not.  And you don’t need to be.  Because you’ll be just fine.  



OLD MAN

Listen –  I know you’re just trying to –  but you really should get back to it, since there’s just one of us able to work right now.



YOUNG MAN

Right.  


[YOUNG MAN resumes in a labored fashion, again with OLD 
MAN staring on.  After a moment, MANAGER briskly returns to 
the stage with a NEW MAN.]



MANAGER

So – 


[looking around]

 – it looks like you’re already behind! 


 [YOUNG MAN just starts to shovel faster on hearing this.]  
[Looking at OLD MAN] 

I wonder if I’m being too lenient here.  Anyway.  You both caught some good luck.  Turns out there was a new man just slotted for a temporary re-assignment.  So -

[motioning to the NEW MAN] 

- show him what it is you two do so that he can be of some use.  I’ll be back in a short few weeks.  And -


[looking at OLD MAN] 

- if you’re not back on your feet – 



OLD MAN 

I’ll be back.  I promise you.



MANAGER 


[turning to leave and exiting the stage]

Well, we’ll see about that then, won’t we.



NEW MAN

So what is it that you two do?



OLD MAN 

What is it we do – what kind of question is that?  



YOUNG MAN 


[to NEW MAN]

He doesn’t mean to be short.  He just ran into a little - health issue.



NEW MAN

The Manager told me – said he was pretty much done for.



OLD MAN 

That’s not true!  And if you think you’re just going to walk in here and take my job away - 



NEW MAN

Whoa!  Relax Old man.  You’ll have no competition from me – 



OLD MAN 

Damn right, I won’t!



NEW MAN

I’m just following orders, like everyone else.  



YOUNG MAN 


[to NEW MAN]

So where are you coming from?



NEW MAN

Just over there.  


[Realizing that they don’t know to what he’s referring]  

Inside the processing plant.



YOUNG MAN 

What did you do there?



OLD MAN 

They just package up the chemicals that have settled as a result of our work.



NEW MAN

Actually, that’s not right.  There are around sixteen different chemicals which are either manufactured or processed in the plant. 


[OLD MAN interjects quietly “Sixteen?”]  

So we had quite a wide range of responsibilities, depending on which chemical you’re talking about.  For example, with QST – that’s the one that’s used as an anti-bacterial with fresh produce – we would distill it, by putting it through an extraction process that removed unnecessary elements.  And then with something like TGV, it was a simpler process of parsing it into pre-set quantities and then packaging it up for distribution.



YOUNG MAN

What about with CDB?



NEW MAN 

CDB.  Which one was that?



OLD MAN

That’s the most important of them all!  The one that protects the health of the domestic bovine population.



NEW MAN 

Oh right, that one.  Well that was the easiest to dispose of.  Since that’s all we did.  


[OLD MAN and YOUNG MAN look at one another quizzically]  

Meaning, we would just flush it.



OLD MAN

What?!



YOUNG MAN

Huh?



NEW MAN

I know.  It sounds crazy.  But for whatever reasons, we would just measure it, record it, then dump it out.



OLD MAN

That can’t be true!



NEW MAN

I’ve got no reason to lie to you.  I promise you - that’s all we did with it.



OLD MAN 

Well either you’re lying -


[NEW MAN interjects “I’m not”] 

- or they just needed to conceal the ultimate destination for the CDB for security reasons.  You don’t know where those pipes lead.  And why would they have you measure and record it, if they were just going to throw it away?



NEW MAN

I don’t know – and to be honest, I didn’t much care.  



OLD MAN 

Figures you wouldn’t.  You don’t seem like the type who can appreciate the value of hard work done well.



NEW MAN

On that we can agree.  Since that so-called value is a mirage – an illusion.  But, setting that fact aside for the moment, what exactly am I supposed to be doing here?



YOUNG MAN

Well, you know the chemical we were just talking about, CDB?



NEW MAN

Unh huh.



OLD MAN 

He doesn’t need to know all of that stuff.  He’s only going to be here for a week anyway.



YOUNG MAN 

But you’ve always said it’s critical for someone to understand how all of this fits into the bigger picture, right?



OLD MAN

Trust me – this case is different.



NEW MAN 


[to YOUNG MAN]

I have to agree with the old man.  I don’t need to know the background.  If you can just tell me what to do, then I can at least get started.



YOUNG MAN

Well, in a nutshell, we’re just shoveling.  


[Beat] 

But there’s an unbelievable amount of form and technique involved if you’re not going to break you’re back.



NEW MAN

But as he said -


[motioning to OLD MAN]

- I may only be here for a week.  So maybe I should just, as they say, dig in?



OLD MAN

Yes, that’s exactly what you should do.



YOUNG MAN

O.k. then.  Just follow my lead.  You see this row?  We’re trying to remove and replace the ground in the row in the same way you see all behind you – and over there.



NEW MAN

Sure.  I see.  


[YOUNG MAN returns to work, occasionally looking back at 
NEW MAN.  NEW MAN is trying to go after it, but looks a little 
out of control.]



YOUNG MAN

No – you really don’t want to do it like that.  See this motion?  


[Demonstrates a smoother glide to it and NEW MAN tries to 
imitate, looking somewhat foolish in the process.]  

That’s better.  Sort of.  


[Pause, as they return to their shoveling.]

So have you done much physical labor?



NEW MAN

Not really.



OLD MAN

What a surprise.



YOUNG MAN

So I wonder why they put you here – even as a substitute.



NEW MAN

To be honest, they viewed me as a rabble rouser inside the plant.  I think they were just looking for any excuse to get me out of there – without making it look like I had won.  And I guess they figured I couldn’t cause much trouble out here, what with only the two of you around.



YOUNG MAN 

Well that sounds interesting!  What were you doing – that was causing the trouble?



OLD MAN

We don’t need to invite trouble here, now do we?  I mean, we’re already on shaky ground.



NEW MAN

The old man’s right.  No reason to muck things up for you, especially since I’ll only be here for such a short time.



YOUNG MAN

But it couldn’t hurt to hear just a little bit.  There’s so much in the world we don’t know anything about.



NEW MAN

I’ve been all over and can promise you that’s not true.



OLD MAN 


[to YOUNG MAN]

See?  I told you so!



YOUNG MAN

So you’ve been away from all of this?



NEW MAN

For years.  Traveling the world.  Not a care on my mind.



YOUNG MAN

But that must have been so – exciting!



NEW MAN

Not really.



OLD MAN 

Well now – maybe I should be glad you’re joining us for this little stretch.



NEW MAN

I mean, it had its moments.  The women – I could tell you some stories.  And the natural beauty.  Sometimes I thought I had died and gone to heaven.



YOUNG MAN

I I knew it was worth finding my way out of here!



OLD MAN

Don’t listen to him!  He’s a snake who’s just confusing you!



NEW MAN 

I think you’ve both got it wrong.  And even though I shouldn’t, I’ll explain why.  


[To OLD MAN]  

I am not a snake, although that wouldn’t be such a bad fate.  As I alluded to before, there is nothing away from here that is fundamentally any different from here.  


[OLD MAN interjects “So I am right.”] 


[Then to YOUNG MAN]  

And, for you – as romantic as your visions may be – and in truth mine were too – there’s no happiness out there.  Nothing of value that you can see or touch.



YOUNG MAN

But I don’t understand.  



NEW MAN

Don’t worry.  I didn’t either.  



YOUNG MAN

You’re not making any sense.  One minute you make the rest of the world sound like paradise and the next minute you're saying there’s no value in it.



OLD MAN

He’s right.  You’re not being very clear.



NEW MAN

It is paradise.  Every single inch of it.  Or at least the extension of paradise.  But you can’t truly capture it’s fruits by visiting – or even by eating its fruits.  



YOUNG MAN

Is this some sort of joke?  Or riddle?



NEW MAN

Yes.  Both.  But you have the answers.



OLD MAN 


[to YOUNG MAN]

Just ignore him.  It’s bad enough that he’s useless as a worker, but to be such a distraction to boot –



YOUNG MAN

No.  I want to understand.



NEW MAN

Well be careful – if you want too badly or try to hard, you’ll miss it.



YOUNG MAN 

But what is it?



NEW MAN

Happiness.  Peace of mind.  Complete and utter nirvana.  



OLD MAN

What are you talking about?



YOUNG MAN

Please – tell me how!



NEW MAN

It’s incredibly simple.  Within you is where your innate and powerful goodness lies.  So all that you need to do is immerse yourself in that goodness – and you’ll then be connected into the powerful and true force of light that forms the entirety of existence.  



YOUNG MAN

Wow.



OLD MAN

So you are a troublemaker!  You have no right to mix him up like that!  It’s taking him years to come to terms with the real meaning of his life – and the value in what he’s doing.  And you saunter in to tell him I don’t even know what!



NEW MAN

It is true.  I have no right to do anything to him.  And in fact I have no ability to do so.  All of the force – that will either transform his being or lie hopelessly dormant, resides within him.



YOUNG MAN

So how exactly do I tap into this – stream?



OLD MAN 

You can't get distracted like this!  For God’s sake, don’t you see what’ll happen?  If you’re not working and the Manager returns, I’ll certainly be cut loose!



YOUNG MAN

You know I won’t let you down!  But please – I’m begging you – let me try this.  



NEW MAN

So, now you’ve taken on the external resistance.  That’s the easy part.  Take a seat like this.


[NEW MAN assumes a lotus position.]

And close your eyes to look within so that we can confront the inner resistance.  You’ll see you have always been your own worst enemy.  



OLD MAN

What nonsense!  You’ve got to be kidding me.



YOUNG MAN

I think I understand.  So if I just stop working?



NEW MAN

Well that’s at least a start.  Especially if you understand you’ll need to stop working inside as well as out.  



YOUNG MAN

I’ll try.  So what do I do now?



NEW MAN 



[with his eyes closed]

Nothing.


[Scene ends with all three men sitting looking ahead – NEW MAN 
and YOUNG MAN in poses of meditation and OLD MAN, in his 
crumpled sitting posture of exhaustion complicated by frustration.]
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[Scene begins with OLD MAN, YOUNG MAN and NEW MAN 
all shoveling.  YOUNG MAN is working vigorously, while the 
other two are both clearly pained and hobbled in their efforts.  
Dialogue begins after we see them shoveling in this way for a 
minute.]



YOUNG MAN 


[to OLD MAN]

Why are you doing this to yourself?  Don’t you see that your body still needs more rest to recover?



OLD MAN

I thank you for your advice doctor.  But if you haven’t noticed, two weeks have passed  - and I will not be caught lying down when the Manager decides to stop in.



NEW MAN

As if he’ll be fooled by your little act anyways?  One gust of wind during his visit and you’ll be flat on your back!



OLD MAN

At least I have an excuse!  This is the first time in thirty five years I’ve been temporarily slowed.  You’ve been at this for all of what -  two weeks? - and already you’re useless.  
 

So what happened to that great life force of yours?



YOUNG MAN

Hey – take it easy on him.  We knew he’d end up this way if we didn’t show him the proper form.



NEW MAN 

No!  I can answer that question!  Your pathetic resolve to “stay on schedule” gave me no choice but to distract myself from a truer state of being and instead sacrifice my physical life to this hollow pursuit.  But, thinking about it, my compassion was actually unintentional cruelty to the extent I’ve only helped to perpetuate your dependence on the empty rewards you work so hard to pull from this tiny shadow of reality.  



OLD MAN

If you would just put half the energy you use for your incomprehensible blabbering into the work here, you might actually be of some help.



NEW MAN

Trust me, you’re beyond help.



YOUNG MAN 

So, we’re actually not far off schedule, what with both of you chipping in.  



OLD MAN

It’s true.  If I can only push a little bit harder now, we may even be able to get fully caught up by the time the Manager arrives.



NEW MAN

That should be an interesting visit.  I’ll be very curious to hear his side of the story.



YOUNG MAN

About what?



NEW MAN 

About what.  Really.  About what it is you think you’ve devoted your lives to.  Every man’s life is a cruel joke to some extent – since so few are able to fully unshackle themselves from the deceptions of the material world.  But how much crueler to be wasting your lives within what is an artifice unto itself.  Truly a deception within a deception.  



YOUNG MAN 


[to OLD MAN]

What if he’s right?



OLD MAN

You mean you understood what he just said?



YOUNG MAN

I think he’s just saying the CDB really is thrown away.



OLD MAN

Well I understood that much.



NEW MAN

Oh do you?



YOUNG MAN

But what if that’s true?



OLD MAN 


[stopping his work]

Any man – let me repeat that – any man – can come in here and try to invalidate you – invalidate your work – and your worth.  But you have to know who you are – and what you’re about.  I know it’s been hard for you.  You’ve struggled with the illusion of the unknown.  But on that I agree with our friend.  And I think you now understand that too.  But don’t be fooled by yet another illusion, just because he has a fancy way of describing it.  Feel the shovel in your hand.  Feel the dirt as you move it.  Feel the progress you make, with every motion.  That’s real.  It’s as real as anything in the world.  So, just like I said when he first arrived, ignore him.  He’ll be gone soon enough.



NEW MAN 

But your questions won’t.  It’s so sad, really.  


[MANAGER enters.]



MANAGER 


[to OLD MAN]

So you’re back on your feet after all!  I should have known after thirty five years.



NEW MAN

Speak of the devil!



MANAGER 

They told me you were a troublemaker!



NEW MAN

Trust me, I only meant it in the colloquial way.



MANAGER

And what are you doing, just standing there like a piece of furniture?



NEW MAN

I suppose I’m not suited to this kind of work.



MANAGER

Are you some kind of wise-ass?!  You know there’ll be consequences for this kind of behavior.



NEW MAN

I know all too well.



MANAGER


[to OLD MAN and YOUNG MAN]

Do either of you have any idea what he’s talking about?


[At same time]



OLD MAN

No.



YOUNG MAN

Yes.  


[NEW MAN laughs.]



MANAGER

Well, no matter.  Since the Old Man’s at least pretending to be hard at work, I have enough basis to kick you over to some other unlucky zone Manager or send you off altogether.  So say goodbye to your friends and let’s go.  



NEW MAN 


[to OLD MAN and YOUNG MAN]

I’d like to say it’s been “real,” but frankly it hasn’t.  


[To YOUNG MAN]  

But don’t give up hope.  Just remember the things I told you.



YOUNG MAN 


[to NEW MAN]

Good luck.  


[OLD MAN says nothing.  NEW MAN begins to walk offstage 
with MANAGER, but then stops and turns around just before 
they’re offstage.]



NEW MAN 


[walking back out to the center of the stage]

But wait a minute, we still have one unfinished piece of business.



MANAGER 

Really now.  I don’t have time for this foolishness!



NEW MAN

Which is exactly the point of my question.



MANAGER

I told you there will be consequences for this kind of behavior!



NEW MAN

Yes you did.  So tell me something else.  What happens to the CDB that apparently results from the work of these two fine gentlemen?



MANAGER

You don’t need to ask me that question.  Mr. Scientist over there (motions to OLD MAN) knows as well as anyone.



OLD MAN 

Just as I told you!



NEW MAN 

I see. So he is the authority.  


[Again NEW MAN and MANAGER begin to head offstage until 
NEW MAN again stops.]  

But then why did we just flush away the CDB at the plant?



MANAGER 

That information is not for sharing!  You signed a strict agreement of confidentiality before you entered the plant and you will honor it – whether you like it or not!



YOUNG MAN

So it is just – thrown away?



NEW MAN

As often as I talk about illusions, I knew I wasn’t imagining that much.



OLD MAN

None of you knows what you’re talking about!



NEW MAN

Making less real even the unreal – this is a fascinating phenomenon.  



MANAGER

All of you – be quiet!  



YOUNG MAN 


[to MANAGER]

But – is what he said true?



MANAGER 

Well [beat] yes.  



NEW MAN 


[to OLD MAN]

I told you so!



MANAGER 

But it’s not what you think!



OLD MAN 

You see?  The man of insight has less vision than any of us!



MANAGER

Yes -  


[beat] 

- that’s right.  So don’t think another minute about it.  Now 


[to NEW MAN] 

don’t force me to use other means to remove you from this field!



YOUNG MAN 


[to MANAGER]

But I still don’t understand.  I certainly don’t want to be a bother, but –



MANAGER

I really don’t have time for this now.



NEW MAN 


[to both OLD MAN and YOUNG MAN]

So why don’t you both just waste another thirty five years digging away before he lets you know the truth!



MANAGER

This man’s words mean nothing!



NEW MAN

Well I could have told you that.



MANAGER 


[first to NEW MAN]

Be quiet!  


[Then to YOUNG MAN] 

The explanation is a complicated one.  But – to be honest – 



OLD MAN 

It’s an issue of security, right?  I already told them the perceived voiding of the CDB is just a means of transporting into safer hands.



MANAGER

Of course.  I should have deferred to you in the first place.  That’s exactly right.  


[To NEW MAN] 

But don’t think your little indiscretion will go unnoticed!



NEW MAN

Apparently, it hasn’t.



MANAGER

Your utter lack of cooperation leaves me no choice but to bring in the authorities.  


[He begins to exit.]



YOUNG MAN 


[calling after to MANAGER]

But then where does it go?



MANAGER 


[turning back]

Where does what go?!!



YOUNG MAN

The CDB?



MANAGER

I thought your friend already answered that question for you!



YOUNG MAN

He explained the motivation for flushing it away.  But I’m just trying to understand how it’s recaptured – you know – so it can be used.



MANAGER

I’m sure your friend can answer that one as well!  Now if you’ll – 



OLD MAN 

Actually, I can’t answer that question.  But I’m sure there’s a good answer for it.  



NEW MAN

Oh my.  Will we finally get to the nakedness?  There’s nothing like seeing a little skin.



YOUNG MAN

If you could just explain a little bit more?



MANAGER

But I’ve told you everything I know!  The CDB gets measured and then it gets flushed!  Beyond that I have no idea!  Can’t you see!?  There are just some things none of us can fully understand!  Let others worry about how all of this fits together!  I don’t need to know all of that to do my job – so why do you??  






OLD MAN




[to YOUNG MAN]

\I’m sure there’s a good explanation for it.  There must be!






YOUNG MAN




[to OLD MAN]

But you of all people have always said it’s important for us to understand why we’re here – how we fit in.  Right??






MANAGER




[turning again to leave]

Enough with this silliness.  




[To NEW MAN]

Move it!  






YOUNG MAN

But I just don’t understand!






NEW MAN

So why torture yourself over it – just leave!






MANAGER




[turning and pushing NEW MAN]

You shut your trap!! He signed a contract!  




[To YOUNG MAN]

So don’t get any funny ideas in your head just because of this fool!






NEW MAN




[pushing back MANAGER]

You mean, mean old man.  You know he’s free to go anytime he wants!






MANAGER

Only if he can buy his way out!  And if we give him authorization to go!






NEW MAN




[to YOUNG MAN]

THAT’S NOT TRUE.  I’ve seen the contracts at the facility.  And those limitations are only in place for three years – at most!!  I don’t know what’s out there for you, but you’re certainly free to request a leave and find out for yourself!






MANAGER




[beginning to pursue NEW MAN around the stage]

Now I’ve really had it with you – and all you’re damn troublemaking!  






OLD MAN

Why do you insist on confusing him?!  If we’re all so free, then why in God’s name would you be here??






NEW MAN

I’m an apostle my friend!  Here to educate those younger than you who at least still have a chance of making something out of their lives!




[At this point, OLD MAN commences back into his loud and 



incoherent rambling.]






YOUNG MAN




[beginning to pursue MANAGER around the stage, in the reverse 



of the action at the conclusion of Scene 3, such that MANAGER is 


no longer in a position to pursue NEW MAN]

Is what he says true??  About me being free to go??






MANAGER

I – I – don’t know.  






YOUNG MAN




[still in measured pursuit]

You bastard!  






MANAGER

Take it easy, there! You’re - you’re just having an emotional day – it all becomes like a dream.  But – I can tell you – I can promise you – this man’s ideas are just craziness.  Forgetting the technicalities, this is your home!  It’s become your life’s work!  Think of all that you and the old man accomplish day in, day out!






YOUNG MAN




[violently throwing MANAGER to the ground] 

No!!  No!!  Nooo!! 




 [Now violently shaking MANAGER]  

How could you do this to me??  And how could – he - lie to me???






MANAGER

I’m – just – doing – my – job.  And – he –didn’t – know – any better.  Didn’t – want – to know – any better.  






YOUNG MAN




[now beginning to pound the MANAGER’s head against the 



ground]  

You’ll pay for this!!!  How could you??!  






MANAGER

Help!  Help me!!  Old Man!!




[OLD MAN raises his shovel in an almost a trancelike action, but 



NEW MAN tackles OLD MAN before he can strike.  OLD MAN 



continues his rambling while convulsing on the ground.  YOUNG 



MAN is now pummeling MANAGER with punches.]






NEW MAN




[bringing a shovel over to YOUNG MAN]

Finish him off!!  I’ll take the fall for it!




[YOUNG MAN raises the shovel head over MANAGER, who is 



cowering in fear.  Then, with disgust, YOUNG MAN tosses the 



shovel aside.  MANAGER having been beaten badly, slumps back 



into a lying position.  YOUNG MAN walks over to OLD MAN, 



who is still convulsing and babbling on the ground.  YOUNG 



MAN sits, hugs OLD MAN and OLD MAN quiets to a sob in his 



arms.  YOUNG MAN stands up (leaving OLD MAN quietly 



sobbing in a sitting position, with his head in his hands), gives one 



last look around and slowly walks off stage.  NEW MAN assumes 



a lotus position, closes his eyes and begins to meditate.]  


[END OF PLAY]

1

